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UPCOMING EVENTS 


JUNE 23 = Unifor Family Day 
at Canada's Wonderland -see 
BACK COVER 


SEP. 14 = Unifor National Four- 
Person Scramble Golf Tournament 
-see page 31 


For an up-to-date listing of all 
Local 222 events, please check out 
the Events Calendar on our website: 
www.local222.ca/calendar 


Committed To 
Fighting For 


All Members 


WE HAVE CROSSED ONE HURDLE FOLLOWING THE 


2018 announcement of the loss of GM vehicle produc- 
tion in Oshawa, with many more hurdles yet to come. | 


Colin James 


Unifor Local 222 
President 


would like to commend Dino Chiodo, National Auto Dir- 


ector, Greg Moffatt and the Shop Committee for all of 
their work in achieving the GM settlement. 


This is a stressful situation for us all but 
something that we cannot avoid, no matter 
how difficult. It is certainly not something 
that | enjoyed being a part of but with the 
General Motors unit now resolved, the 
National Union reps and | can move to the 
supplier locations. | am not sure of where 
we will end up but we will do our best for 
all of our members. 

| want to make it clear to everyone, 
that even though there is a decent settle- 
ment for our members at the GM unit, 
this is not something good or something 
that | am excited about. We are still los- 
ing thousands of jobs and 60 per cent of 
our membership, in addition to the uncer- 
tainty of the future of our Unifor Local 222 
Union Hall. Abednego Environmental (not 
sure of impact yet), Auto Warehousing, 
AWC SSP, CEVA Logistics, CEVA Office & 
Clerical, Lear Whitby, Oakley Industries, 
Robinson Solutions, Robinson Cleaning 
& Yard Crew, Syncreon Automotive and 
Woodbridge Foam (partially) are all units 
that are impacted where we still need to 
achieve agreements with. 

| will be certainly glad when it is over, as 
it takes a toll on all of us. | would rather be 
having meetings on future products. Many 
of you are well aware of how your employer 


operates and it will be an uphill battle for us 
with many of the units. All | can do is take 
one day at a time and one unit at a time. | 
ask that you all be patient as | really have no 
way to speed up the process. | am hoping 
that by the end of July all units have clos- 
ure language that is acceptable, as we all 
know that the Employment Standards Act 
is not good enough and we are seeking to 
enhance our entitlement. Keep in mind, we 
still have many units that are not impacted 
by the GM closure and bargaining still con- 
tinues with those employers. 

We recently got an agreement with 
Armada Toolworks which ratified at 90 
per cent. | would like to thank National rep 
Steve Batchelor, along with chairperson 
Ron Clark and the committee of Derrick 
Fishley and Kim Archer, who were united 
through the whole process and made good 
gains for our members. We also have rati- 
fied an agreement with Pilkington Glass, 
at 58 per cent. | would like to commend 
National rep Sam Snyders along with Todd 
Robinson and Ray Buller, who made some 
good gains for our members. 

With all that is going on and the sleep- 
less nights, | still feel incredibly blessed 
to be your President, fighting on your 
behalf. 
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eneral Motors 
Grievance Resolution 


ON NOV. 25, 2018 AT 4 P.M., WE WERE 
informed by the GM Oshawa Plant ‘ 
Manager that there would be an 
announcement on Nov. 26, 2018 that our 
plant was one of five that the company 
would be closing. Many members heard 


rumours of this announcement on social Greg Yves Kevin Paul Mark 
and regular media. On the first shift of | Moffatt Garneau Campbell Greenwood Wheeler Sheahan 

. A GM Sh Skilled Trad District #2 District #4 District #6 District #7 
production, GM thought they d direct Conraitice Chereeroa: Caniniesoecon Cates aan Caviittecoecon Carinittcepercon 


us into lunchrooms and team rooms to 
inform us of our future and expected 
us to be quiet and meekly accept their 
decision. They underestimated our 
membership and as workers we walked 
out of the plant in protest prior to their 
attempts to justify their decision. 

The timing of this announcement, a 
month before Christmas, was callous 
and created unnecessary stress for all 
those affected. Our membership took 
the fight to GM. Our campaign saw more 
than 20 actions and protests in order to 
make sure GM heard our disapproval of 
their unacceptable decision. 

As a union, we put on a public cam- 
paign that included TV ads from coast 
to coast to coast. The vast majority 
of Canadians sided with the men and 
women of the Oshawa assembly plant 


Chairperson 


and sent GM a strong message where it 
hurt them the most - sales. 

After fighting the fight, our members 
told us they wanted answers. The mes- 
sage was Clear, “push the grievance to 
arbitration,” and save as many jobs as 
possible in Oshawa. This became our 
priority. That is why, on Feb. 25, 2019, 
we began constructive negotiations with 
GM, following one of the most aggres- 
sive multi-media campaigns in our 
history to convince GM to reverse its 
decision to close the Oshawa Assembly 
Plant. 

The membership, the in-plant Com- 
mittee, the Local Union and the National 
Union quickly realized we were in this 
fight alone, with no support from Prov- 
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General Motors of Canada (Oshawa) 
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Durham Region Transit 
Lear Corporation (Whitby) 
Armada Toolworks (Lindsay) 


GDI Services (Canada) (Oshawa/Whitby) 
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(Oshawa) 
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CEVA Logistics Office & Clerical (Oshawa) 


Loblaw Office & Clerical (Ajax) 
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incial or Federal Governments, namely 
Doug Ford and Justin Trudeau. They 
both threw in the towel so easily. Every- 
one knows Doug Ford’s comment “the 
ship has sailed, it’s too late,” suggesting 
a few extra weeks of E.I. would fix every- 
thing. Justin Trudeau was no better. He 
sat on the sidelines offering little to no 
support on any front. His silence was 
simply deafening! This lack of action 
from both levels of government was 
and continues to be a gross and flagrant 
display of how they continuously throw 
good-paying Canadian jobs away with- 
out any consideration of how it affects 
GENERAL MOTORS 


GRIEVANCE RESOLUTION 
continues on page 3 
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Mercedes-Benz Durham (Whitby) 
Concentrix (Oshawa) 
Forterra Pressure Pipe (Uxbridge) 


EXECUTIVE BOARD 


Board Members At Large 
lan Sinnott (Durham Region Transit) 
Jerry LeBlanc (Lear Ajax) 
Keith Poulin (CEVA Logistics) 
Todd Richards (Lear Whitby) 
Ron Clark (Armada Toolworks) 


Board Member At Large 
(Balance of Local) - 
Kevin Kent 


PWTransit Maintenance (Whitby) 
Lear Corporation (Ajax) 
Oakley Industries (Oshawa) 


Female Board Member At Large - 
Kyla Quilty-Piccott 
Aboriginal/Worker of Colour 
Member At Large - 
Monique Neverson 
LGBTQ Member At Large - Bill Kudla 
Youth Worker Member At Large - 
Cory Weir 


Retirees’ Representative - 
Lance Livingstone 
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us, our families and our great commun- 
ity of Oshawa. 

We are proud and privileged to repre- 
sent the best workforce in the world. The 
decision to abandon our award-winning 
vehicle assembly facility is a slap in the 
face to all our members, to the people 
of Oshawa and to all Canadian taxpay- 
ers who contributed not only to GM's 
success but to keep the company alive 
when it was in the grips of bankruptcy. 

Our livelihoods are at stake, with con- 
tinuous market changes and corporate 
powers growing. We have worked hard 
in achieving this resolve to address every 
demographic group in our membership. 
We can assure everyone, any arbitra- 
tion decision would not have produced 
a more favourable outcome. 


Grievance Resolution 


® Maintain ability to build vehicles in 
Oshawa 

@ Investment of $170M to support a 
transition of operations at the Plant 
from vehicle assembly to one focused 
on stamping, related sub-assembly, 
and other miscellaneous activities for 
GM and other auto industry custom- 
ers. 

@ A minimum of 300 hourly jobs at the 
plant in 2020 with the expectation of 
significant growth beyond this target 
(500) within three years. 

® GM and Unifor commit to establish 
a joint Action Centre with an appro- 
priate level of funding and resource 
allocation to support the necessary 
transition services for the Oshawa 
workforce. 

® Seniority Members will be eligible to 
apply for up to $6,000 in retraining 
assistance, subject to the terms and 
conditions of the program. 

® Temporary Part-Time Employees 
(hired on or before November 26, 
2018) will be eligible to apply for up 
to $3,000 in retraining assistance, 
subject to the terms and conditions 
of the program. 

® Seniority Membership will be eligible 
to apply for up to $10,000 in reloca- 
tion assistance, under Option #6 
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(pref. hire), subject to the terms and 
conditions of the program. 

® The parties agree to amend pension 
plan language to allow for immedi- 
ate prorated retirement for those with 
insufficient bank time to achieve 30 & 
Out retirement milestone on a pror- 
ated basis. 

@® A committee, made up by the 
Company and Union with equal rep- 
resentation, will be assigned to focus 
on future business development. 

@ The Parties will meet within thirty 
(30) days of the effective date of this 
Agreement to develop a plan to sup- 
port the transition and position the 
Operations for future success. 
Packages will be made available to 

Members who will suffer a permanent job 

loss as a result of the discontinuance of 

vehicle assembly operations at the plant. 

@ Enhanced Incentive program separate 
and distinct from the Income Security 
Fund. 

@ Arbitrator Robert Herman will remain 
seized with respect to enforcement 
and interpretation of this Agreement. 

@ Ability to defer payment of retirement 
incentive to January of the following 
year. 

@® Flex Line will cease vehicle production 
in October 2019 

® Truck Line will cease vehicle pro- 
duction on or before Dec. 31, 2019. 
Company to provide written notice 
should there be any extensions. 


Oshawa Site 
Incentive Programs 


The General Motors of Canada Com- 
pany is offering the following incentive 
program options only to full-time 
Members with seniority who suffer a 
permanent job loss as a result of the 
Nov. 26 announcement and the decision 
to end production at the plant. Seniority 
members must choose their option by an 
application deadline established by the 
Company. Under no circumstances will 
any seniority member receive benefits 
under more than one option. An election, 
once made by a seniority member, shall 
be irrevocable. 
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Option #1: 
Enhanced Retirement 
Incentive 


® Non-Trades classifications are eli- 
gible to receive: $130,000 retirement 
incentive + $10,000 vehicle voucher 

© Skilled Trades classifications are eli- 
gible to receive: $150,000 retirement 
incentive + $10,000 vehicle voucher 
This option is available to full-time 

seniority members who as of Dec. 31, 

2019 or the seniority member's separa- 

tion date whichever is earlier, are eligible 

to retire and receive an immediate pen- 
sion as described more fully in the 
provisions of the General Motors Can- 
adian Hourly-Rate Employees Pension 

Plan (the “Pension Plan”) on one of the 

following bases: 

a) Normal Retirement (age 65 or 
greater, or if hired after October 1, 
2008 age 65 and 10 or more years 
of Credited Service) 

b) 85 Points (age 55 but not 60 and 
combined age + Credited Service = 
85 or more) 

c) 30 & Out (attained 30 years of Cred- 
ited Service) 

d) Age 50 to 64 with 10 or more years of 
Credited Service [that includes those 
eligible for the PRIMP under Section 
i(a) of the Miscellaneous Agree- 
ment Concerning Payments Upon 
Plant Closure in the Supplemental 
Agreement Covering the Income 
Maintenance Benefit Plan identified 
as Exhibit D to the Collective Agree- 


ment] 
Option #2: 
Leave To Retirement Program 
(Grow-Ins) 


This option is available only to senior- 
ity members who, as of Dec. 31, 2019, 
or the seniority member's separation 
date whichever is earlier, have at least 
26 years (and no more than 29.9 years) 
of Eligibility Service. Under this option, 
the seniority member is placed on leave 
and receives 65 per cent of their wages 
and, subject to the requirements of the 
Canada Revenue Agency (CRA) and the 
Income Tax Act and Regulations, accrues 
credited service under the Pension Plan 


GENERAL MOTORS 


GRIEVANCE RESOLUTION 
continues on page 4 


PAGE 3 


LU) 


THE OSHAWORKER 


General Motors 


Grievance Resolution 


Continued From Page 3 


during the period of the leave until the 
seniority member attains 30 years of 
credited (or eligibility) service. Once 30 
years of credited service (or eligibility 
service) has been attained, the senior- 
ity member will cease accruing Credited 
Service and retire to an immediate pen- 
sion under the terms of the Pension 
Plan and receive the following one-time 
lump sum payment corresponding to 
their years of eligibility service and job 
classification as of Dec. 31, 2019, or 
the seniority member's separation date 
whichever is earlier: 

@ 29 but less than 30 years: 
$85,000/$95,000 (Non-Trades/ 
Trades) retirement incentive + 
$10,000 vehicle voucher + leave to 
retirement at 65 per cent of wages 

@ 28 but less than 29 years: 
$75,000/$85,000 (Non-Trades/ 
Trades) retirement incentive + 
$10,000 vehicle voucher + leave to 
retirement at 65 per cent of wages 

@ 27 but less than 28 years: 
$65,000/$75,000 (Non-Trades/ 
Trades) retirement incentive + 
$10,000 vehicle voucher + leave to 
retirement at 65 per cent of wages 

@ 26 but less than 27 years: 
$55,000/$65,000 (Non-Trades/ 
Trades) retirement incentive + 
$10,000 vehicle voucher + leave to 
retirement at 65 per cent of wages 
If the seniority member has attained 


30 years of eligibility service and has less 
than 30 years of credited service, the 
calculation will be pro-rated by using the 
actual credited service accrued by the 
seniority member divided by 30. 

OR 

Seniority members may choose an 
immediate retirement under the Pension 
Plan with a special allowance bene- 
fit applicable to 30 & Out retirements 
that will be prorated by using the actual 
credited service accrued by the seniority 
member divided by 30. 

This option will be automatically 
applicable to eligible seniority members 
who, due to the credited service limita- 
tions under the Income Tax Act during 
periods with reduced or no pay, are not 
able to accrue additional credited service 
to reach a total of 30 years. 

@ 29 but less than 30 years: 
$105,000/$115,000 (Non-Trades/ 
Trades) retirement incentive + 
$10,000 vehicle voucher + immediate 
prorated 30 & Out retirement 
@ 28 but less than 29 years: 
100,000/$110,000 = (Non-Trades/ 
Trades) retirement incentive + 
$10,000 vehicle voucher + immediate 
prorated 30 & Out retirement 
@ 27 but less than 28 years: 
$95,000/$105,000 (Non-Trades/ 

Trades) retirement incentive + 

$10,000 vehicle voucher + immediate 

prorated 30 & Out retirement 


tA 


Change Of Address 


Before you move, please notify the Unifor Local 222 Union Hall 
of your new address. 


Missed Oshaworker? 


Your Oshaworker will not be delivered because of incomplete address, incorrect 
postal code, missing apartment/unit number, or if the member has passed away. 


Surviving spouses may call to request to continue to receive the Oshaworker. 


To ensure you get the next edition, please call the Unifor Local 222 Union Hall 
at 905-723-1187, or 1-800-465-5458 or email local222@local222.ca. 
Be sure to include your full name, badge/employee number, the old address 
and the correct new address. 


Editions of the Oshaworker can be read online at 
www.local222.ca/the-oshaworker/ 


PAGE 4 


O uniror 


LU) 


@ 26 but less than 27 years: 
$90,000/$100,000 (Non-Trades/ 
Trades) retirement incentive +$10,000 
vehicle voucher + immediate prorated 
30 & Out retirement 


Option #3: 
Layoff To PRIMP 


This option is available only to senior- 
ity members who, as of Dec. 31, 2019 
or the seniority member's separation 
date whichever is earlier are: eligible 
for the PRIMP under Section i(b) of the 
Miscellaneous Agreement Concern- 
ing Payments Upon Plant Closure in 
the Supplemental Agreement Covering 
the Income Maintenance Benefit Plan 
identified as Exhibit D to the Collective 
Agreement. 

These seniority members can choose 
one of the two following options: 

i) PRIMP: Those who qualify for PRIMP 
but are under age 50, will commence 
layoff immediately and apply for 
benefits under the SUB for two years 
and then the Income Maintenance 
Plan (IMP) for one year as described 
in the Collective Agreement and 
related Supplemental Agreements. 
Upon age 50, they will commence 
PRIMP. 

OR 
ii) Buyout: $130,000/$150,000 (Non- 

Trades/Trades) one time lump sum 
payment + $10,000 vehicle voucher 

Seniority members who accept a buy- 
out under Option #3 will receive health 
care (including dental) for a minimum of 
six months from the date the seniority 
member exits the workplace in accord- 
ance with the provisions of the benefit 
plans in place on Dec. 31, 2019. 


Option #4: 
Buyout Program 


This option is available only to sen- 
iority members and is based upon their 
years of seniority as of the full-time sen- 
iority member's date of termination. Such 
seniority members will be eligible for a 
one-time lump sum payment as follows: 
a) Four but less than 10 years: $40,000 

lump sum payment 
b) Three but less than four 
$30,000 lump sum payment 


GENERAL MOTORS 
GRIEVANCE RESOLUTION 


years: 


continues on page 5 
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c) Two but less than three years: 
$20,000 lump sum payment 
d) One but less than two years: $15,000 
lump sum payment 
e) Less than one year: $10,000 lump 
sum payment 
Seniority members who accept a buy- 
out under Option #4 will receive health 
care (including dental) for six months 
from the date the seniority member exits 
the workplace in accordance with the 
provisions of the benefit plans in place 
on Dec. 31, 2019. 


Option #5: 
Oshawa Site Opportunity 


Eligible Seniority Members will be can- 
vassed in seniority order for available job 
opportunities at the Oshawa Site. Timing 
and job assignments to be determined 
based upon new operating model. 


Option #6: 
Special Preferential Hire 
Opportunity 

The Company agrees to conduct a 
special one-time ($40,000 retirement 
incentive) canvass at both the St. Cath- 
arines propulsion facility and Woodstock 
PDC in order to create “one-for-one” job 
openings for seniority members with 
greater than five years of seniority from 
Oshawa Assembly to apply for preferen- 
tial hire opportunities. Eligible seniority 
members who successfully apply for 
such a preferential hire opportunity will 
receive a $10,000 relocation allowance 
payment. 

This option is restricted to seniority 
members with greater than five years of 
seniority to offset the cost of layoff and 
restructuring benefits. 


For All Options: 


Seniority members who accept a job 
opportunity with the Company are not 
eligible for any other option set out above. 
Seniority members who are terminated 
or separated, but do not qualify for any 
of the options above, will receive com- 
pensation, severance pay, and benefits 
pursuant to the terms of the Collective 
Agreement and applicable law. Senior- 
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ity members who become separated 
under paragraph 54(f) of the Collective 
Agreement will not be eligible for these 
incentive programs. Seniority members 
who are not actively employed, including 
for reasons related to disability, unpaid 
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leaves, public office leave, etc., and who 
are not able to return to active status 
prior to age 65, will not be eligible for 
these incentive programs. 

Vehicle voucher will be administered 
per past practice. All payments made 
pursuant to an option set out above 
shall be subject to applicable statutory 
deductions. Credited Service and Eligi- 
bility Service are used as defined in the 
Pension Plan. 


On May 30, 2019, the Company mailed out retirement incentive letters 
to members who qualify for a pension, grow-in to retirement, prorated 
pension and members who are eligible to go directly on PRIMP to retire- 
ment. These letters must be returned to the Hourly Employment office 
no later than 4:00 p.m. on Friday, June 14, 2019. 

Please make sure your correct mailing address is on file with GM. You 
can confirm this with your supervisor if you have moved recently. 

The canvass will be done as in past canvasses. The only difference this 
time is that your Shop Committee were able to bargain prorated pensions 
for members and also PRIMP directly to retirement. These two options 
were not included in past canvasses, as they were not part of the negoti- 


ated agreement. 


Once a member decides they wish to retire they will have ample 
time to discuss the monthly pension versus Commuted Value payment 


options with our Pension Reps. 


$6,000 Retraining Assistance: Members may submit application 
forms starting on July 1, 2019. All registration documents must be sub- 


mitted no later than Nov. 30, 2021. 


In addition, any eligible employees who registered for any new training 
programs after the Nov. 26, 2018 announcement but prior to the Retrain- 
ing Assistance Plan being launched can still submit an application for 
reimbursement. Those programs/courses which meet the eligibility cri- 
teria will be reimbursed upon approval. 


Important Phone Numbers 


Unifor Local 222 Union Hall 


Unifor Dental Centre 
Unifor Legal Services Plan 


Unifor Local 222/TD 


Group Home & Auto Insurance 
Unifor Group Home & Auto Insurance 


GM Canada Benefits Centre 
Green Shield Canada 
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905-723-1187 
1-800-465-5458 


905-579-8730 


905-433-4242 
1-800-387-6592 


1-866-296-0888 
1-877-229-4677 
1-877-442-4625 
1-888-711-1119 
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Many Financi 
Ahead For Our Local 


REMEMBER THAT YOUR UNION DID 
not create the problems we are currently 
facing, but will be here to assist you in 
any way we can. The Unifor Local 222 
Union Hall will have many difficult deci- 
sions to make financially in the future, 
but with the sound financial planning 
that has taken place in the past years by 
your elected Executive Boards, we cur- 
rently have enough savings to continue to 
provide the services our members expect 
and deserve in the short term and will be 
planning for the future. 

| would like to thank all the elected 
representatives in our units that are being 
closed down due to inaction by our gov- 
ernments and greedy corporations. Being 
an elected representative in our plants is 
always a very stressful job but during the 
current times can be extremely demand- 
ing and exhausting. You hung in there and 
we know that each and every one of you 
are doing your very best for our families, 
friends and membership. 

The 2018 audit is posted on our web- 
site www.local222.ca and shows that the 
Local had a deficit of $358,871 in the cal- 
endar year. In our May 2018 Oshaworker 
| predicted a deficit of $350,514 for 2018, 
off by just over $8,000, not bad when 
you consider we had over $5 million in 
revenues and expenses for the year. 

The 2019 budget is shown here. 
Please keep in mind that | can only make 
logical financial projections on the Local's 
finances withthe information we currently 
have and that any future unforeseen cir- 
cumstances will affect budget forecasts. 
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2019 Budget 


Revenues 
Membership Dues 
Other revenue 
Total Revenues 


$4,084,738.55 
$ 566,171.80 
$4,650,910.35 


Expenses 

Office and Building 
Organizational 
Total Expenses 
Deficit 


$2,214,590.42 
$3,051,550.50 
$5,266, 140.92 
$ 615,230.57 


When looking at the Local’s finances 
| believe it is important to not only look 
at the present state of our finances but 
to also look at our past financial history 
along with anticipating what the future 
may hold, to the best of our abilities. Not 
too long ago the Local had over 17,000 
active members working in General 
Motors alone; in 2019 we have under 
2,500 members working in General 
Motors and fewer than 6,500 dues pay- 
ing members in total. 

With the announcement in November 
2018 that General Motors was no longer 
going to build vehicles in Oshawa after 
December 2019, our membership and 
dues will be reduced by over 60 per cent. 
With this in mind, 2020 will bring many 
challenges ahead for our membership 
and Executive Board. 


Our Financial History 


In 2004, the Local received $11,761,037 
in dues dollars. Total expenses for run- 
ning the Union Hall were $5,300,178. 


al Challenges 


Dale Millson 


Unifor Local 222 Financial Secretary 


The Local's leadership that year had, 
after paying the per capita(s), a surplus 
of $120,178. 

In 2013 the Local received $6,073,335 
in dues dollars. Total expenses were 
$3,452,139. 

That year, after paying per capita(s), 
we ran a surplus of $19,626. 

In 2017 the Local received $4,020,299 
in dues dollars. Total expenses were 
$2,832,247. 

After paying per capita(s), we ran a 
deficit of $395,905. 

As you can see by the numbers, 
our dues revenues have continually 
been plummeting. From 2004 to 2017 
($11,761,037 vs $4,020,299) the Local 
has had a $7,740,738 reduction in the 
amount of dues collected. As recently as 
2013 to 2017 ($6,073,335 vs $4,020,229) 
we have seen a reduction in dues of 
$2,053,036. 

To combat the reduction in dues, we 
have cut many costs associated with run- 
ning the Union Hall. Compared to 2004 to 
2017 ($5,300,178 - $2,832,247) the cost 
to run the Union Hall has been reduced 
by $2,467,931. From 2010 to 2017 we 
have reduced the cost of running the 
Union Hall by ($3,410,699 - $2,832,247) 
$578,452, without sacrificing any servi- 
ces we provide. 


View The Oshaworker Online: 


Current and past copies of the Oshaworker are available on our website at www.local222.ca. 


Simply click The Oshaworker tab at the top of our home page. If you would prefer to view 


the Oshaworker online, and no longer wish to receive it via Canada Post, please call the Unifor 
Local 222 Union Hall at 905-723-1187, or 1-800-465-5458 or email local222@local222.ca. Be 


sure to include your full name, badge/employee number and address. 
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Total Receipts ..........:.+5:$419,221.22 
458,139.03 


Total Expenses.......sscs000: 
March Deficit............00:$ (38,917.81) 


Unifor Local 222 
Balance Sheet as at March 31, 2019 


ASSETS 
Current Assets 
Bali Kessscedcecacatinsavauaasavanaecadenes vendeceswedesadaddessvevsnsesauansianes 556,250.77 
GIGS sides vagunicatagsabcanogeehtoncncnesteunminadcesgemaaanctensnsmnstetademnaaiee 3,027,053.77 
ACCOUNTS TECEIVADIES ics. ccctescssccsccesnessedsivearteccssstieeateosnene 528,688.78 
Prepaid OXPCNSES sistnccrciserecentesivercndadatwntecabaedredastasadceciiens 31,898.79 
Future pension benefit ..........ccccecccseseeeseeeeneeeeseeeesaeeesaeeeeas 388,100.00 
Total Current Assets ..........0....cccccccecceeeeeeeees 4,531,992.11 
Fixed Assets 
615,195.00 

1,739,292.01 
Total Fixed Assets ..............0ccccccccccccsccecceseetseeeees 2,354,487.01 
TOTAL ASSETS ..............cc ccc ecescccteeecssessseeeeees $6,886,479.12 
LIABILITIES 
Current Liabilities 
ACCOUNTS: Pay ADIES saiié soantavacddesedeoninerd sinocusecesnaravess bene cecleane 675,352.25 
Accrued Liabilities: seucscisicsavdccaonetieccanesendteninsnasnsderegan cane 49,533.64 
Charitable: DedUCHONS 3. fercicsctacescasssejinccuveriasacsasspaesteennced 328.00 
Skilled Trades Dues Payable .........cccccsesecseseesneeeeaeeeenneeeeaes 8,175.15 
Retired Members’ PUA sisccscssecnsacicheossctvanetavansnaamaneedecvenens 92,495.20 
Save Oshawa GM sassscieiidccsiccassetanevais svacccevaucivaasosaivsssrscess (4,705.98) 
Obligation for post-employment benefitS..........ccccccecseeeeeees 2,063,700.00 
Total Current Liabilities ...........000000. ee 2,884,878.26 
TOTAL LIABILITIES................000cccccccccccsesceteeeees $2,884,878.26 
EQUITY 
NET ASSETS 
Net: ASSCtS: wi cccssntvauieaecndvecacitanvenducuansutuvdateceenevencesadonitene 4,156,199.23 
Deficit: for the POniOd .. iiss cisncisiacssneteseacsvandnavarewargdoseaterenens (154,598.37) 
TOTAL NET ASSETS ..............ccccccccccccectseseeteeeeees 4,001,600.86 
TOTAL EQUITY 0i..:.c.ccccccesieiicccissancanesieiies aves $4,001,600.86 
TOTAL LIABILITIES AND EQUITY .............0.... $6,886,479.12 


Financial Report Covering 
oa The Month Of March, 2019 


Unifor Local 222 
Income Statement for March 2019 


REVENUE 


Income 
MeMbBership: DUGSivisccessacsssscexsacaneseccpiwerwssaneadseceasdemaveveunen 
IMCL AW ONS cc otexessseas acnt samcureclaa cnanisaaneanennucaasbadeumacnrasiqenuetandsnts 


Staff Wages RECOVESICS........cccseecceeeeeeeeeaeeesseeeeeaeeesneeeeens 
OSMAWORKER io enssune se stcocnardedtancaisben seccansesciuannasiedeanseuneaeaas 
RECHEACION hsidy.cteud cuteladnahut enindeansunesdacaaseethunaeaacdaneManimenden 
ROME a rscarge disso’ aieianenbat ee duadutauainays tabuacdeuaniesunnch setetcenetianaas 


EXPENSES 
Office And Building 


Employee: SalanieS cs ciiwsrseanessnedesiarcnateesnanenaveet cepevewaescaancs 
WT EX PENS Cs iicienniendeunedaieisayritnnniduanncrseanaetctutasansicdaneuueinienden 
CPP EXPGNSC iss ccectscsseneanncrsnatenssesseinaaninecinendanndesasenanenerest 
WSIB EXP@nS@ is iscscciscsesnvasisnscsies sendy enteatiariicesse nie nciencreesat 
OLMER BEMEMES ss catatasweneceanesdsavencedabengeenialel vane udasuibe oetehalasy 
Hall EXP@MS@S viseseiccsisccescuaveneaceaiacsivecevadeesennceaaccasacstadaiens 
INSUPANCE ccascccteesietseetecsctsstcnnssededsesncdsetisesenebeicaecetadireds 
AIMOMEZAC OM ictendncssatatecctntueseeysedadaeetantenivied asada smecatarasehine 
Building Maintenance ciiciccccisiscossiascieccscadersanesaeadiavededanees 
Realty TaXGS is tistes ics svecicaua cajnslivacasevcteavuniwidineamiegsscdyadtradasess 
MELE DAONGrcsiessnqecacce sexparevsh asada tedersnanarcadasssatehesdeendanacounan 
Office Supplies and General Expenses ........csseceeseeeeeeeeeenees 
OMCErS EXPENSES iesisecidenceiedeatunas scvedcisacadidseieaeaeacecarsnacaiiens 
Payroll services and bank ChargeS.......:ccccsseeeeseeeeseeeeseeeeens 
PHORESS Otel ines saysds sue cc rten cases inagses raaiantecmesassmensads Maxeceeacty 


Organizational 

Per Capita - Durham Labour Council........ccccceeseseeeeeeeeneeees 
Per Capita - Unifor ASSCSSMENE .......ccceeceeeeeeeeeeeeeeeeeneeeeens 
Per Capita = GM. Intra-COnDiisiiesiccssssivadarsiecnadenvesencaandedens 
Per Capita = Unifor Councils. sccccsicsssancrcvcevesncccessteasaractcase 
Lost Time: Wages and BenefitS..........:cccccseeeeeeeeeeeeeeeneeeeens 
Lost Time Expenses M & E & Hu.issesseecsseccsssseesseceesseeenseeees 
Lost Time Expenses Hotels ..........cccccccsseceaseeesseeeeneeeeneeeenas 
EGU COMO Mastrecutens ss tt celtwescastusensvnne aueumnmaussaaenencaeupendans un 
Oshaworker = Printing siccscsccccssstasecoscicasseetseadaiaswivecedavansce 
Oshaworker — POStaQC.....:.:csssseccsssessseresceseseserseseeeneeesenee 
RECFEALOM iissitcescsceccecctsctestannadadcdeeccctsencsiieneded cedeesteannens 


Total Organizational ............0..0.0c ccc 
TOTAL, EXPENSES |0..i¢:c00ccfounannedienandens 
Deficit for the Month... eects 


374,517.72 
910.00 
2,533.25 
26,649.40 
7,200.00 
860.85 
6,550.00 


$419,221.22 


113,111.31 
3,060.59 
6,458.73 

915.42 
14,563.24 
272.67 
1,733.40 
4,980.17 
23,402.54 
5,435.00 
1,592.12 
3,712.48 
2,696.17 
549.03 
6,018.95 


188,501.82 


1,200.00 
208,000.00 
340.00 
3,600.00 
16,110.06 
10,153.04 
3,151.35 
70.00 
13,684.30 
14,863.65 
750.00 

(1,000.00) 


(1,285.19) 
269,637.21 
$458,139.03 

($38,917.81) 


Check out Local 222's award-winning website at: 


www.local222.ca 
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This Membership Now 


| WOULD LIKE TO START BY CONGRATULATING GREG 
Moffatt, Colin James, their full GM committee along with the 
National Union by getting the best they could for GM mem- 
bers during a very terrible situation. It is not the outcome 
we all wanted but they were able to take care of everyone 
through different packages. 

One would like to think Lear would want to take care of 
this membership too, however once again Lear shows they 
have no regard or respect for their workers by refusing to 
sit and bargain a decent and fair closing agreement with the 
union. They don't even want to acknowledge our current con- 
tract expiration date of July 1, and is forcing it through the 
grievance procedure to go to arbitration, in hopes that the 
arbitrator will rule in their favour. They are willing to roll the 
dice to avoid doing the right thing for their workers, and that 
is to take care of them as we are all about to lose our jobs. 

To make matters even worse, Jeff Mayer was out on the 
shop floor on a Friday rumour-mongering with some of our 
members, telling them the company may idle the plant, 


Put In Your Vacation Requests 


THE OSHAWORKER 


Lear Needs To Take Care Of 


Todd 


= Richards 
knowing people are already Lear Whitby 


under tremendous stress due Ny Chairperson 
to what is happening to them. 
Jeff Mayer usually is hiding in his office with the door closed 
for anyone who doesn't know who Jeff is. 

Sure we have 3.5 weeks closing severance, however your 
Union wants to do better, as other Lear plants which have 
closed have achieved in the past. Please do not listen to 
rumours from the company, and we must all direct our frus- 
trations towards them. 

This being the last article until after summer shutdown, | 
want to wish everyone a safe and happy vacation. It is always 
great to spend time with family and friends. 

| want to congratulate Gord Sheridan, Mark Kashul and 
Doug Clarke on their retirement July 1. | wish you all a very 
long, healthy and happy retirement. 

| can always be reached at 905-432-8343 or trichards@ 
lear.com. 

In Solidarity. 


As Soon As Possible 


THIS BEING THE LAST EDITION OF 
the Oshaworker before summer 
vacation, as there is no scheduled shut- 
down, I'd advise you to put in vacation 
requests as soon as possible. First- 
come, first-served. With the company 
cancelling the May 21-25 shutdown 
and having three consecutive Friday 
layoff days with a Thursday thrown 
in for good measure, they've basically 
screwed anyone who would have been 
eligible for E.I. benefits. The amount of 
four-day weeks we've had this year will 
leave no choice but to make capping 
layoff days a priority come bargaining, 
as well as a living wage. Nobody signed 
on for part-time employment. 

Anyone with PPHs left, be sure to 
use them before June 30. If you are 
unsure of your PPH status, enquire with 
Kristyn in HR. Use them or lose them. 

As I've stated in recent articles, 
the company approached us about 
Company/Union  relationship-building 
meetings. For the most part they were 
going well, with some positive results. 
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Lately the company has been mak- 
ing last-minute cancellations, due to 
some recent events involving senior 
management, which we deem abuse 
of power, bordering on bullying, so we 
the committee can no longer, with clear 
conscience, be a part of these meetings. 

During these meetings it was 
stressed the importance of how any 
issues that arise should be dealt with 
in-house. The latest issue involved an 
employee who we felt was punished 
in the extreme for a situation, that had 
it happened with a senior employee, 
would have easily been overlooked. In 
trying to keep the situation in-house, 
| postponed the discipline for a day in 
order to appeal to the plant manager's 
sensibilities. | informed him the pun- 
ishment far exceeded the discipline 
progression. He informed me he would 
talk to the supervisor in question and 
get back to me. After about two hours 
he called me to inform me that he was 
standing by the supervisor's decision. 
When | informed him they were skip- 


@ uniror 


Bob Bryant 


AGS Automotive Chairperson 


ping steps in the discipline progression, 
he vehemently informed me that there 
was no such thing as progression for 
performance discipline, only for attend- 
ance discipline. Each incident would be 
disciplined according to the severity 
of the infraction. This is news to me. 
We've been following a progression for 
a lot longer than I've held this position. 

The very next day we were informed 
four employees left the plant during 
shift without swiping out, ranging from 
two to four minutes; three of these 
aligned with break times and one was 
at the end of the shift to stand out- 
side the door for a smoke. The others 
were to step outside to pick up deliv- 
ered food. We've been informed one is 
looking at a verbal, one is a three-day 
suspension, while the other two are 
looking at 10-day suspensions. Sounds 

PUT IN YOUR VACATION REQUESTS 


AS SOON AS POSSIBLE 
continues on page 9 
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Outstanding Issues Seem To Be Taking 


Way Too Long To Resolve 


WITH SUMMER FAST APPROACHING, THIS WILL BE THE 
last Oshaworker until September. | hope everyone has a safe 
enjoyable summer. 

We still have many outstanding issues that seem to take 
way too long to resolve. We have three grievances that have 
gone past the timelines and if not settled soon will be slated 
for arbitration. 

We had our first Labour Relations meeting in March and 
are still waiting for the company to post those minutes for the 
membership to view, and we're due next month to have our 
second LRC meeting. The company procrastinates, hoping 
that we will forget but we don’t, we hold them accountable. 

It has been brought to your committee's attention that 
part-time members are being denied time off by the company, 
especially during prime time. If the company is telling you “it's 
the union's fault/you can thank your union for that,” this is 
false information you're being given to discredit your Union. 

The union has no control who the company authorizes 
time off to. Members need to bring these concerns and con- 
firmation of the company’s actions to a union rep so that it 
can be addressed immediately and we can stop this type of 
abuse in our workplace. 

Always remember, if you submit any type of request for 
things like LOAs, vacation time, vacation payouts, etc., get it 
signed and dated. Always make a copy and get it signed by 
the on-duty supervisor before handing it in. 

Also, don't hesitate to ask questions of your commit- 
teeperson or myself, we can assist you with any benefit 
concerns, because sometimes the company gives out mis- 
information that we more often than not have to get corrected. 

When it comes to our route schedules, we need to know 
the issues on your shifts/crews etc., because we rely on your 
input so we can try to correct it. 


Put In Your Vacation Requests 
As Soon As Possible 


Continued From Page 8 


f ; \ Tim 
Shifts and — especially ; 


Thompson 
spreads are getting longer. ‘ata PW Transit Operators 
We will try to address those ae | Chairperson 
in the next couple of sign ups. 
We realize everyone is getting worn down by not being able 
to get out of the bus seat for long periods of time because 
of the company trying to achieve maximum efficiency at the 
cost of your health and well-being. 

Many of you have complained about being fatigued and 
not having a restful night's sleep because you're getting home 
so late and having little family time. The 14-hour spreads are 
just too long when there are only 24 hours in a day. We are 
constantly trying to drive the human element into this com- 
pany when it comes to scheduling but still it seems to fall on 
deaf ears. 

Safely home my ass! Maybe that motto of Safely Home is 
for management staff throughout the company, it sure doesn’t 
reflect in this workplace when we have four of our members 
on modified work programs through WSIB because of on- 
the-job injuries. We all need to get proactive and let your reps 
know when there are safety and or any other related issues 
in the workplace. 

| would like to acknowledge on behalf of our unit the hard 
work of our National President Jerry Dias, our Local Presi- 
dent Colin James, and GM Shop Committee Chairperson 
Greg Moffatt and all who worked so diligently to save jobs at 
Oshawa GM. There's another reason I've been proud to say 
I'm an active member of this Union! 

In closing, we must all do our part by working together in 
Solidarity by standing together. By doing this we can defeat 
the corporate agendas that are a challenge to us. 

It's for these reasons brothers and sisters we must always 
“Keep Fighting Back.” 


email will be posted on my office win- 
dow as well as at the end of this article. 

With the next edition not until Sep- 
tember , we'd like to wish you all a safe 
and enjoyable vacation. 


like progressive discipline to me. This is 
nothing more than the plant manager 
giving blind, misguided support to save 
face for his supervisors, who make idi- 
otic decisions based on their personal 
likes and dislikes. 

I've noticed whenever I’ve been 
on the shop floor, talking with our 
members, that management always 
magically appear out of nowhere, 
most likely making the employee very 


JUNE 2019 


uncomfortable. | have a solution. If any- 
one has a complaint, whether minor/ 
major, address it to me through email, 
| will respond. This way we can keep 
it discreet without fear of reprisal. 
With senior management's blue wall 
mentality, I'll go straight to HR or Cor- 
porate. If enough people have the same 
complaint we'll be able to address the 
issues with proof. These emails could 
also prove beneficial at bargaining. My 


 uniror 


If anyone has any questions or con- 
cerns, you can visit the union office 
between 11 a.m. and 3 p.m. | can be 
reached via email at bobbr@AGS- 
automotive.com and our phones are 
905-571-2121 ext. 6402 for myself, 
Greg Davies ext. 6401, Mark Bray ext. 
6404, Bill Goswell our JHSC co-chair 
ext. 6469 and Wally Skirrow our sub- 
stance abuse rep ext. 6400. 

In Solidarity. 
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Many Changes For Lear Ajax Membership 


| WOULD LIKE TO APOLOGIZE FOR 
no column the past couple of months, | 
was off for medical reasons. 

The pension window closed for sign- 
up and there are 23 members retiring 
this year with their $75,000 retirement 
incentive. The Committee had negoti- 
ated the extra 10 packages that all got 
used. Congratulations to all and their 
families, they will be missed but not 
forgotten. 

Next year’s sign-up for the pension 
exit and retirement bonus will be Janu- 
ary to March 2020. 

The Committee also clarified the 
plant closure language with the Com- 
pany and all will receive plant closure 
packages regardless of years and age. 

The August 5, 2019 date for the 
new run-at-rate and layoffs is quickly 
approaching. FCA is cutting production 
by 18 per cent, which will reduce our 
membership by 18 per cent. The Union 


MOST team is going over all jobs, mak- 
ing sure management doesn’t pull a 
fast one over us. The Committee will 
keep you posted on any changes once 
available. 

Current end of the L-program is 
model year 2021. Lear Ajax is quot- 
ing the cost for extending the current 
L-program until the end of the 2024 
model year. Lear retains the right for 
any extension of the current L-program 
build. The 300 is still a question mark 
on whether it will continue past the 
2021 model year. 

This year there will be an opening for 
an apprenticeship, the Company hasn't 
decided whether it's a Millwright or an 
Electrician. 

The wage parity bonus will be paid 
out in July. 

We are going back after the Company 
for pension-matching contributions for 
the last 10 years for all time missed due 


Health And Safety For 
Durham Transit Membership 


THE NEW CAMERAS BEING INSTALLED ON ALL DURHAM 
Region Transit vehicles will be positioned in a way so that 
they are not pointed at the operator of the vehicle 

The volume levels on all new radios being installed will be 
programmed to ensure they fall within a safe decibel level. 


around you. 


ting you or another worker at 
risk, report it. Knowing your 
rights will lessen the chance 
of injury to you and others 


Jerry LeBlanc 


Lear Ajax Chairperson 


to S&A and workers compensation. 
The Company wouldn't match but were 
supposed to. 

| hope to see you all at Canada’s 
Wonderland June 23 for Unifor Family 
Day. Arrive at the park early for exclu- 
sive Unifor National hour from 9 to 10 
a.m. on select rides including Behemoth 
Area, Yukon Striker Area & KidZville. 
Purchase your special event tickets at 
www.canadaswonderland.com/uni- 
forday. Adult tickets are $39.86 + HST, 
Junior/Senior are $35.86 + HST which 
includes the buffet lunch from 11:30 
a.m.-12:30 p.m. 

In Solidarity, 

Your Union Committee. 


lan Sinnott 


Durham Region 
Transit Chairperson 
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Safety Data Sheets will be made available in common areas 
so that they are readily available to members. 

Under Ontario's Occupational Health and Safety Act, you 
have the right to refuse work you feel may be putting you or 
another worker's health or safety at risk. While our Health 
and Safety committee takes the lead in keeping a safe work 
environment, it's every worker's responsibility to maintain 
a safe and healthy workplace around them. If you see any 
potential hazards or unsafe work conditions that may be put- 


A reminder that your legal service coverage went from a 
Mid Level Plus to Full Benefits. No matter what lawyer you 
choose it is important to call the plan first. Prior to seeing a 
lawyer contact our intake department at 905-433-4242 with 
your employee number, to determine your eligibility and to 
obtain the appropriate paperwork. For the list of available 
services, go to www.local222.ca, click on Units then choose 
Durham Region Transit 

In Solidarity. 


Follow us on Twitter at: 
@UniforLocal222 


(https://twitter.com/UniforLocal222) 


O uniror 
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Company Commitment Made, 
Company Commitment Broken 


DURING BARGAINING’ EARLIER 
this year, a commitment was made to 
the union that the “company would 
not schedule employees on holidays.” 

During bargaining the union made 
it clear that the biggest obstacle we 
faced was that we didn’t trust the 
company. We didn't trust that they 
would follow the agreement and com- 
mitments made. 

When we raised these concerns we 
were assured that it was “a different 
company running the facility now that 
really wanted things to change and 
work.” 

Needless to say, employees were 
scheduled to work on Good Friday and 
were scheduled to work for the May 
long weekend as well. 

When a company representative 


was questioned and reminded of the 
commitment the response was “you're 
right that is what was said but that’s 
not what we meant.” This is seen as 
commitment made, commitment 
broken. 

Work continues to be pulled from 
the facility. As of the time of this 
article being written, the union was 
told roughly 130-140 thousand cases 
a week have been moved out of our 
facility and there is no show of it 
returning in the near future. The com- 
pany blames the removal of work on 
poor attendance and inaccurate work 
drops versus forecasting. 

The union has filed a grievance 
against the company as it relates to 
how the company handles the Legis- 
lative Domestic and Sexual Violence 


Shayne Fields 


Loblaw Chairperson 


leave. We believe the company is out 
of line when it comes to what they 
believe their rights are when it comes 
to employees needing to use the leave. 
Areas of concern are when they ask 
for substantiation, what they are will- 
ing to accept, their interpretation of 
the language in the act etc... This act 
was put in place for those suffering 
and/or dealing with very serious and 
delicate situations. People seeking this 
kind of leave need help and support, 
not hoops to jump through. 


Plant Closure Negotiations In Process 


YOUR COMMITTEE WOULD LIKE TO 
start with asking that you please be 
patient with us. We are doing our best to 
get a resolve that is best for all our mem- 
bers. 

GM being done now gives us the oppor- 
tunity to now negotiate plant closure for 
all of you. 

We are to meet with CEVA corporate 


to try and get something beneficial for all 
when CEVA closes. 

On June 10 we will be having our elec- 
tions for all union and health and safety 
positions. 

Any concerns or questions please see 
myself or your reps. We are meeting 
weekly to keep all informed. 

In Solidarity. 


Take The Time To Be Safe 


THIS IS THE LAST EDITION OF OSHAWORKER BEFORE 
the summer shutdown so | would like to wish everyone a 


safe holiday. 


We all know that under these stressful times it is diffi- 
cult to let yourself relax. What are my plans for the future? 
Will | need to move? Where am | going to find a new job? 


etc. 


As | have said before, do not let stress get the better 


side of you. 


yourself for better deci- 
sion making. 

However, to each their 
own. Those who do decide 
to have summer fun on 
the roadways and water- 
ways take time to be safe, 


In Solidarity. 


Take some time to relax away from the job to prepare 


JUNE 2019 


O uniror 


Keith Poulin 


, CEVA Logistics 


Supplier Park 
Chairperson 


Scott 
Arbuckle 


CEVA Logistics 
Supplier Park 
Health & Safety 
Chairperson 


for yourselves, your family and others. 
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Armada Toolworks Ratifies New Agreement 


WE THE BARGAINING COMMITTEE WOULD LIKE TO TAKE 
this opportunity to thank all of our membership for backing us 
during the early round of negotiations. After eight long days 
of talks with the company’s representatives and our commit- 
tee including National Representative Steve Batchelor and our 
tireless Local President Colin James, we were able to present a 
tentative agreement. The ratification meeting was held April 28 
and was ratified with a 90 per cent in favour vote. 

Having this contract completed early will give our employer 
some advantage when quoting on new projects. Our customers 
are looking for a stable supplier base to ensure that there is no 
work stoppage during any production run. We certainly did this 
by bargaining a 42-month contract, running from May 1, 2019 
to Oct. 31, 2022. 

Another gain in this new agreement is an improvement in the 
number of ‘emergency’ days we previously had. We now have 
10 E-days and one day can be used as a paid day off, or you can 
save the paid day off and use it during the December shutdown 
as a paid floater. Historically we usually are laid off two days 
between Christmas and New Year's and this option may be help- 
ful during this expensive season. 

The new collective agreement now has longer recall rights, 
from two years of service to 36 months of service in the event 
of long-term layoffs. 

One of the largest hurdles we had was in getting changes to 
the temporary agency employee language. Changing the allow- 
able number of monthly temporary agency employees from 30 
to 21is a huge gain. This language will move temporary positions 
into full-time positions much faster. We have new language that 
there will be no temporary agency employees filling positions 


on day shift. Those positions are 
reserved for Unifor Local 222 
members first. 

One new article that we now 
have in place is for summer stu- 
dents. This will be used when 
the company is granting summer vacation requests and the 
company may use post secondary students. Students used spe- 
cifically for covering vacation requests may be employed from 
May 16 to Sept. 15 each year. It is agreed that when recruiting 
students for the summer vacation, that family members of cur- 
rent bargaining unit employees will be considered first. 

There are many other improvements in the new collective 
agreement such as: one paid bereavement day for son-in-law/ 
daughter in-law and niece/nephew; $10 increase on safety boot 
allowance up to $200 per year, $ 210 for Die Cast department; 
dental benefit increase from $2,200 to $2,500 per year; vision 
benefit increase of $15 per year; new language for Skilled Trades 
in which they have a $300 per year tool allowance. 

We also now have new language for a Diversity Representa- 
tive. All are great gains, but the most important gain was in 
wages and a $500 signing bonus that was also RSP-eligible. 

Aug. 1, 2019 increase hourly wage $0.55 

Nov. 1, 2020 increase hourly wage $0.40 

Nov. 1, 2021 increase hourly wage $0.45 

We are in a great need for another Afternoon Shift Stew- 
ard and back up Stewards. If anyone is interested please get in 
contact with any committee member or call the Union office at 
705-328-9599 ext. 230. 

Have a safe summer. 


Ron Clark 


Armada Toolworks 
Chairperson 
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Sally DeLaire, Eva Guta, Barry Grills 


Standing from left: Cory Weir, Ron Clark, Jim Wheeler, Lance Livingstone, Jeremy Pooler, Monique Neverson, lan Sinnott, 
Kyla Quilty-Piccott, Adam Cheeseman, Jerry LeBlanc, Keith Poulin 
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Support The Rallies 
That Fight Cuts To Ontario's Services 


WE'RE SORRY ABOUT MAY'S MEET- 
ing with the National Pension Department 
representative not coming, but we're 
working on it for the meeting on Oct. 7. 

By the time you read this, the June 
meeting will be over and the picnic will 
be on. Thanks to all who signed up on 
time. 

The news of no more vehicles being 
built here in Oshawa, with the devastat- 
ing loss of thousands of our members’ 
jobs in both the assembly and supplier 
locations, hurts us all. Hopefully every- 
one who is laid off will be re-employed 
elsewhere. On behalf of the retirees, we 
wish you all the best. 

The retirees picnic is on June 11, and it 
could be the last as we know it. We will 
have to wait and see how things unfold 
here at the Unifor Local 222 Union Hall 
in the coming months or year. We might 
have to look at doing something different. 

| am sure that you have all heard 
about all the cuts that Doug Ford is mak- 
ing in healthcare, education and science 
research that will greatly affect us all. 
Moving our healthcare to for-profit will 
not help anyone, and it will not only affect 
us but our kids and grandkids. Any time 
you see a rally taking place where you 
live, go out and support it please. 

At time of writing the Newfoundland 
and Labrador voters have gone to the 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier for all benefits. 
Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


polls and voted in a Liberal minority. Right 
now there are seven provinces who voted 
in a Conservative premier. Better hope 
that we don’t elect a Conservative Prime 
Minister this fall, or Canada will be in for 
major problems. 

As this is the last issue until Septem- 
ber, the Retirees Executive wish you a 


~ Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
Chairperson 


7 


great summer and hope to see everyone 
back. 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Robert J. Anderson 
Randy W. Badgley 
Kevin G. Blair 

David W. Broome 
William C. Burch 
William J. Calder 
Darcy J. Chapman 
Joseph A. Chaput 
Eugene Clark 
William J. Craig 
John W. Dafoe 
Archie L. Dewey 
Domingos Duarte 
Howard J. Fitchett 
Glenn Forsyth 
Percy L. Goff 

James Harrigan 
Rudolf Junker 
Donald E. King 
Kenneth T. Loyst 
John R. Marshall 
Walter Michalejko 
Alan D. Mitchell 
Emanuel “Lee” Pace 
Lorenzo “Larry” Paulin 
William R. Prentice 
Robert W. Robinson 
Larry L. Waltham 
Ivan D. Wannamaker 


Port Hope 
Whitby 
Highland Grove 
Whitby 
Oshawa 
Oshawa 
Kirkfield 
Oshawa 
Bowmanville 
Brighton 
Nestleton 
Lindsay 
Oshawa 
Oshawa 
Millbrook 
Bowmanville 
Bobcaygeon 
Whitby 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Gore's Landing 
Ennismore 
Newtonville 
Oshawa 
Bowmanville 


May 13, 2019 
April 12, 2019 
April 18, 2019 
April 27, 2019 
April 19, 2019 
May 13, 2019 
April 27, 2019 
April 27, 2019 
April 20, 2019 
March 22, 2019 
April 15, 2019 
April 17, 2019 
April 29, 2019 
April 22, 2019 
April 17, 2019 
May 13, 2019 
April 25, 2019 
April 25, 2019 
May 21, 2019 
May 20, 2019 
April 19, 2019 
May 15, 2019 
April 13, 2019 
May 23, 2019 
May 4, 2019 

May 21, 2019 

April 20, 2019 
May 18, 2019 
May 26, 2019 


Please note that names appear in the We Shall Remember column only upon 
direct notification to Unifor Local 222 with a death certificate. 
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Retiree Activities Make Way For 


The Summer Weather 


ONCE AGAIN THE YEAR HAS FLOWN 
by and this is the last report of the sea- 
son. 

All the activities have come to an 
end as of the second week of June, 
although there is one more Pool Tour- 
nament on June 19. The number of 
participants is thinning out with the 
good weather, so there is still room on 
the sign-up sheet in the retirees’ room. 
Please join in. 

Although the Retirees Picnic is June 
11, you must have already registered 
to be eligible to join us. Registration is 
at 9 a.m. for those who respected the 
pre-registration and let us know you 
would be attending. 


The September Oshaworker will 
have all the dance and pool tourna- 
ment dates for the 2019-2020 season. 

The first date for selling the season 
dance passes will be Oct. 1 starting at 
approximately 2:45 p.m. after euchre. 

The Retirees Recreation Committee 
would like to extend our thanks and 
appreciation for all who came out to 
support and vote for us to serve on the 
committee for the next year. 


Pool Tournament Results 


@ April 18 

“A” winners Dave Rafuse, Joe Cam- 
bareri; runners-up Al Richardson, Paul 
Chopik 


Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Secretary 


“B" winners Bill Drury, Mark Blan- 
chard; runners-up Bill Niekras, John 
Malarz 
m@ May 15 

“A" winners Randy Chopik, — Bill 
Bourgois; runners-up Mark Blanchard, 
Harry Weldon 

“B" winners Paul Chopik, Bill Niekras; 
runners-up Don Davis, Les MacDon- 


ald 


Adding Pharmacare Instead Of Cuts 
Makes A Better Health Care Prescription 


| AM GOING TO START MY ARTICLE WITH MY POLIT- 
ical hat on. | see in the Minden Times, which is part of my 
riding, our MPP Laurie Scott, the Minister of Labour in the 
Ford government, was to speak to a meeting of business 
people. There was a demonstration in front of the venue so 
she went in the back door. 

Here are some things the Ford government is changing 


chapters in Ontario. There 
was some good debate on 
things we can do. 

In closing, as this is the 
last Oshaworker until Sep- 
tember | hope everybody has 
a good summer. 


Art Field 


Unifor Local 222 
Retirees’ Chapter 
Treasurer 
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in our health care, which will affect area hospitals as they 
want to privatize. They are cutting OHIP covered services by 
$500 million, $335 million from mental health funding, cut- 
ting and restructuring ambulance services. Ross Memorial 
Hospital in Lindsay already uses some 400 volunteers and 
couldn't operate without them. Families with sick children 
will have to seek private coverage first and pay deductibles 
and co-payments. 

Pharmacare is being promoted by our union, with 8.4 
million Canadians going without drug coverage. We are the 
only developed country with a universal healthcare system 
(thanks to Tommy Douglas), that still has no universal pre- 
scription drug coverage. Drug companies are lobbying the 
federal government against pharmacare. 

Things going on in the Chapter... we sent 10 people to 
Ingersoll for a meeting of the Unifor Retiree Chapters. Our 
Chairperson Les MacDonald is chair of the Unifor Retirees 
Council. There were around 150 people there from all retiree 


“It always seems impossible until it’s done.” 
- Nelson Mandela 


Financial Transactions 


Monthly donation to Local 

Durham Region Unemployed Help Centre 
monthly donation 

Simcoe Hall Settlement House 
monthly donation 

Retiree meeting attendance prize 

Local 222 Recreation Committee 

golf tournament 

Big Brothers/Sisters Whitby fundraiser 
St. Vincent's bowlarama 

United Way school backpack program 
Grandview Kids fundraiser golf 


Check out Local 222's award-winning website at: www.local222.ca 
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Strange Times On the Political Horizon 


FIRST OF ALL, | HOPE THAT EVERY- 

one who has already registered will 

make it to our Retirees Picnic and 
please visit the PAC table. We will have 
some information that you can pick up 
on different issues. We also will have 
info about the cuts to healthcare. 

Now let's get to what Premier Ford 
and his Conservative Government 
have already done to Ontario. He has 
made many cuts to core items like 
healthcare, education and many other 
things. Let's look at what he has said 
he was going to do about childcare 
and what really is happening. 

1. Based on what the PCs promised 
during the election, families will 
have to earn less than $20,000 a 
year to be eligible for the adver- 
tised 75 per cent rate. In addition, 
the annual claim limit of $8,000 
in child care fees is far below the 
median fees in Ontario, which can 
be over $16,000 a year for many 
families. 

. With a government so focused on 
spending cuts, we know that this 
hugely expensive rebate won't 


come without cuts elsewhere. The 
2019 budget cut funding to edu- 
cation, social services, legal aid, 
health care and more. 

Also, his plan to allow more stores 
to sell beer would cost the taxpayers 
millions because the contract between 
the province, The Beer Store and three 
big brewers, in place until the end of 
2025, limits the number and type 
of retail outlets that can sell beer 
in Ontario. Allowing the province's 
9,000 convenience stores to sell beer 
would breach the contract. Any breach 
of the contract's key terms is subject 
to penalties. 

Beer industry sources told CBC 
News the penalties would be signifi- 
cantly more than $100 million, likely 
running into the hundreds of millions 
of dollars. 

| have no clue what Ford was think- 
ing of when he put the above in his 
budget. 

Now to Federal politics and Prime 
Minister Trudeau and the upcoming 
election. He made a statement during 
the last election campaign if elected it 


A.Taylor - G.Morgan 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Member-At-Large 

Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


would be the last election that would 
be first past the post. He also said that 
he would fix the cuts to healthcare that 
Harper put into place. On both issues 
he changed his mind, so it shows that 
he is the same as the Conservatives. 
And by not changing how we elect our 
MPs, this is going to create a chance 
that Andrew Scheer and his Con- 
servatives could get elected. Just look 
at what is going on in Ontario. This 
would be scary but the answer is not 
to vote for the Liberals, as they can’t 
be trusted to do what they say they 
will. 

Our Political Action Committee, 
Lyle Hargrove, Don Campbell, Don 
Nicholls, Bob Linton and myself would 
like to wish everyone a fun summer 
and we will see you all in the fall. 


Unifor Dental Centre 
1425 Phillip Murray Ave. Oshawa 


New Patients Welcome 
Open to Everyone 


Located at Unifor Local 222 
Reduced Fees on All Services 


6 Dentists 
3 Specialists 


Wheelchair Accessible 


Not-For-Profit 


Support Your Local Unionized Dental Office 
Call today to book your appointment! 


905-579-8730 


 uniror 


JUNE 2019 


PAGE 15 


oA THE OSHAWORKER —_______ 


Extraordinary Service Celebrated 


By Auxiliary Members 


ON APRIL 26, UNIFOR FAMILY AUXILIARY #27 CELEBRATED 
82 years of dedicated service to our community, Local 222 and 
surrounding area. 

You will read in the report submitted by our Treasurer Sister 
Pam Cannons a total list of our donations made in the past year. 


Sister Betty 
Rutherford was 
presented with 

a floral bouquet 
by Sister 

Jackie Finn to 
recognize her 
seniority date 
of 1945. 


Jackie Finn 


Unifor 

Family Auxiliary #27 
Sister Viola Pilkey Auxiliary Resident 
Chaplain delivered a beautiful 
grace and added personal grati- 
tude and good wishes to all. 

Following we enjoyed a delicious buffet of Polish foods which 
came from the Polish Alliance Hall on Olive Ave. Thanks to John 
and Theresa for your assistance. Cherry and blueberry cheese- 
cakes were the selections for dessert. 

Service awards were handed out to the following: 

Sister Nancy Heney, Membership Secretary, presented Sister 
Barb Seamens with 20 year service recognition and 35 years of 
service to Sister Sharon Broadbent. 

Sister Verna Parker, Vice-President, presented the 50 year 
awards to Sisters Kathy Ross, Lynn Rak (I accepted on her 
behalf) and Loretta Gourley (Verna accepting on her behalf). 

| had the pleasure of presenting the following, 55 years of ser- 
vice to Sister Marian Ross and 60 years to Sister Edie McCloskey. 

Recognition was made to Sister Betty Rutherford, whose sen- 
iority date is 1945. She was presented with a floral bouquet. 

Honourable mention made to the following: 

Lois Nimigon, 90 on Feb. 13, joined the Auxiliary January 1973; 
Betty Rutherford, 95 on June 14, joined in 1945, 73 years; Eleanor 
Vaillancourt, 92 on July 17, joined in 2003; Marian Ross, 94 on 


EXTRAORDINARY SERVICE CELEBRATED 
BY AUXILIARY MEMBERS 


continues on page 17 


Family Auxiliary #27 Donations April 1, 2018 - March 31, 2019 


Bell Pioneers - material for Pillows for Heart..........::::0 1,000.00 
Bereaved Families Beach Party Donation...........::::seeeeeeeeee 200.00 
Bereaved Families of Ontario — Walk ........::cecceeeeeteeeeeeeeees 200.00 
BoysrandsGirlsssummen Campreunce teem eer teed 200.00 
Gam puilinill Titties escecsrstas cnet coat ance crmatstccecemerectensesseret cases 500.00 
Community’ are Unhalmeencesscessssesseenecsssteenense seen eens 200.00 
GCUPEMocalb2S7es(strikenund) heer tsa t cece eet: 100.00 
Distress! GemtreyD Unmannieareccercaseecsnesseececeetcesareeeereeseeerecs 500.00 
Es Iamelr SEIS OES cononanasannandensoncodnnnandoosntonenaoaceaooncs 500.00 
EpilepsyaDurhamsRegioneneen sc rercrenmen esate: eects 500.00 
Gate 3:16 support centre for Food Fancy.........::::sssesseeeees 150.00 
Meantheplacesbuildingnuiniemrecccre crenata tasttecntttteets 2,000.00 
Motorcycle Ride for Dad prostate cancer - Dave Hubbard.. 300.00 
O'Neill Collegiate choir trip to New York.........::ssseeeeeeeeeeees 2,500.00 
Roseron Durham VictOndannledvercenneenres essacteeeeerenertes 250.00 
Roseroh Durhamk=sGhildhem/sikailtwecssessesecceseees seen eeeerece 500.00 


Sates opeahlOmeneccnssc ares en earners seh ce tetra ree 2,400.00 
Save a Family Plan — India 2018-2019 ..........ccccseceeeneeeeees 
Simcoe Hall - Big Yellow Bus Summer CaMPS........:seeeeeeee 
St. Peter’s food bank 
Sunrise youth group........ 


TAl@s OF HOPG na ccctcs <ecrcccaveranctetiuteaenecerstnecectccasavaccruaetecectes 5 
The Friends of Second Marsh fundraiser ..........::ssseeeeeeeeee 200.00 
Wnited Way —iBackpackspl0 Oicsssceenesseenecccssseerr ess seeecec 1,699.00 
Unifor Durham Region Enviromental Council... 200.00 
17,639.00 
Bursary Awards 
DurhamiGollederere encima etme cce ren tecerer ses 300.00 
Eastdale:@ollegiatenarrcrnrcdcnenmiiiressrssrsseedsasainectarsen 300.00 
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GieeRobertssColleqiateweemseeretrennee retreats 300.00 
O'Neill Collegiate... oo 00.00 
R.S. McLaughlin Collegiate 300.00 
Monsignor John Pereyma Catholic Secondary 300.00 
Maxwell Heights Secondary School......cccccceeeeeees conn SAO} OL-(0Y0) 
PavliDwyermnightSchooltmmmrce truant tmtmnnssteststtas 300.00 
Total Bursary Awards 2,400.00 
Christmas Donations 
DYERISS [ROUSE snscssscoacosoansonasocseddocenoobebsconcesanaaddnens 200.00 
Christmas Kindness family re Hearth Place. 1,500.00 
Hillsdale Manor Christmas gifts ........::cccssssseeeeeeeees atic 300.00 
Simcoe Hall Settlement House Christmas.........:::ceeeeeeeeeee 300.00 
Thorntonview and Extendicare community 
EhriStMASIGIGIVINGierncsssstssstssecceeraeesceneesnnnscceassnssysss 400.00 
Fairview Lodge Christmas Gifts ...........:::sseeeeeeee eee 26 300.00 
Angel Tree Christmas Gifts for Children 500.00 
3,500.00 
In Lieu Of Flowers Donations Were Sent 
Sister Peggy Cobb - Canford Hospital............:::ccsceeeeeeereee 30.00 
Barb Seaman's sister - Irene Miriguay - Cancer..... 30.00 
Sister Ruth Hazelton — Alzheimers ........::::cceeeeeeeee 30.00 
Helen Boland - Step Brother Robert Brown......... 30.00 
SistenGlaralLuicien=imasSuGardieernesccre cancers cic 20.00 
Sister Anne Waller - Bowmanville Memorial Hospital......... 30.00 
Sister Marjorie Comerford - Victorian Order of Nurses ...... 30.00 
Sister Rhodessa Stacey - Muriel Pace Sunshine Club ........ 30.00 
Total In Lieu Of Flowers 230.00 
Grandslotalher rr ee eee 23,769.00 
JUNE 2019 
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Sister Edie 
McCloskey 
receives a 60 
years of service 
award from 
Sister Jackie 
Finn. 


Jane Carter, director of Bereaved Families of Durham, accepts 
prizes from the Auxiliary for their June 8 beach party. 
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Extraordinary 
Service Celebrated 
By Auxiliary Members 


Continued From Page 16 


July 25, joined in December 1964; Dorothy McEachern, 96 on 
July 29, joined on Dec. 7, 1976; Anne Black, 102 on Sept. 21st, 
joined in 1940, 79 years; Helen Rotterman, 95 on Nov. 22, joined 
in May 1986; Joan Taylor, 93 on Nov. 30, joined in February 1965. 

We observed a moment of silence for our sisters who passed 
away in the last year, Peggy Cobb, Ruth Hazelton, Clara Lucier, 
Anne Waller, Marjorie Comerford. 

At the end of the evening each member was presented with 
an extra special gift of appreciation for their dedicated service 
to their Auxiliary. Sister Viola Pilkey led us in singing Solidarity, 
how appropriate. 

We held our nominations for our Executive of 2019-2020 at 
our meeting on May 7. The following were all acclaimed to their 
respective offices: 

President Jackie Finn 

Vice-President Verna Parker 

Recording Secretary Lynn Gowans 

Treasurer Pam Cannons 

Membership Secretary Nancy Heney 

Sergeant-at-Arms Phyllis Munroe 

Guide Wendy McEachern 

Trustees Joan Cannons (three year term); Rhodessa Stacey 
(two years); Marilyn Souter (one year) 

EXTRAORDINARY SERVICE CELEBRATED 


BY AUXILIARY MEMBERS 
continues on page 19 


50 years of service awards went to Sister Kathy Ross 
(centre), Sister Lynn Rak (accepted by Sister Jackie Finn) and 
Sister Loretta Gourley (accepted by Sister Verna Parker). 
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HearingLife has been a proud 
community supporter of 
Unifor Local 222 for 15 years! 


Need Hearing Aids? $O Out-of-Pocket! 


No more straining to hear in noisy environments. No more difficulty hearing 
the television, radio or telephone. No more embarrassing misunderstandings. 

No more excuses! Our goal is to provide expert hearing healthcare to all r 2.5cm 
Canadians. That’s why we are supporting the local manufacturing sector and C 
Unifor nationwide by providing expert hearing care. e S 


Y Unifor Local 222 Members and Retirees who are eligible for insurance-related benefits 
pay $0 out-of-pocket cost for select hearing aids at HearingLife. 


Y Hearing aids come with our exclusive Expert Care Guarantee — 3 years of batteries and 
follow-up services, and 90 days to return or exchange. 


v¥ We'll beat any price in Ontario by $50 and you’Ll still receive our Expert Care Guarantee. 


Y Already wear hearing aids? No matter where you bought them, join the battery club and 
get 3 months of batteries for FREE — No purchase necessary. 


v Earn up to 750 AIR MILES® Reward Miles with the purchase of select hearing aids. 


Book a FREE hearing test today, call a nearby clinic below or visit: HearingLife.ca/222 


9 Bowmanville 9 North Oshawa 9 Port Perry 
129 King Street East 111-58 Rossland Road West 257 Queen Street 
Call Karen at Call Alison at Call Lianne at 
1-888-242-4416 1-888-241-6731 1-888-250-3804 
New Clinic! New Clinic! New Clinic! 


9 Ajax 9 Pickering 
235 Bayly Street West 1848 Liverpool Road 
Call Samia at Call Stephanie at 
1-888-241-0524 1-888-257-0283 


9 Oshawa 9 Whitby 
470 King Street West 604 Garden Street 
Call Lyndsay or Abigail at Call Karla at 
1-888-244-7350 1-888-236-1772 


TRUSTED PARTNER OF 


e e C RP GE CFappreciation.ca eLacc , 
[Al ed rl Ng Life AD anrace Edvantage Legion UBC 


NIHB, VAC and Worker’s Compensation Provider 


No-cost hearing tests are provided to adults ages 19 and older. A fee will apply for a copy of your audiogram. Child hearing tests are conducted at select | Promo Code _ | 
locations for a fee, please contact us for more information. Some conditions may applu. Please see clinic for details. Offer not valid in Quebec. Offer Promo Code 


expires May 30, 2019. MAG-USP-222 


Sister Jackie 
Finn presents 

a 55 years of 
service award 
to Sister Marian 
Ross. 
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Extraordinary Service 
Celebrated By Auxiliary 
Members 


Continued From Page 17 


Donna Shehand, executive director of the Breast Cancer Sup- 
port Fund, spoke to our group regarding the support system they 
provide. Auxiliary #27 donated $1,000 to this charity. Other 
donations include one for Bereaved Families of Ontario re: Beach 
Party on June 8. | had the opportunity to shop for prizes for this 
event where | spent $227 of our Auxiliary’s money, with a special 
thank you to Jimmy Stoikos manager of Gibb St. Canadian Tire 
who assisted in getting in actual value to $249 and also donated 
a lawn dart game for the event. 

Rose of Durham also received $500 for their Community 
Memorial Fair. 

Happy Birthday goes out to Sister Lynn Rak, 80 on May 13; 
Leslie Hoover, 55 on June 5; Betty Rutherford, 95 on June 14; and 


mortgage special Viola Pilkey, 95 on Aug. 2. 


On June 4 we held our year-end potluck dinner, followed by 


* re) our regular meeting and installation of your Executive. 
Mo | will take this opportunity to extend to each one of you and 
re] your families a safe, fun, relaxing summer. 
a See you on Sept. 17.3% 


limited time | 5-year closed 


awccu financial 


JUNE 2019 


BONUS 
FREE 


CHEQUING 


, ee _ a 
Contact us to open. apie 1 4 nih ee 


905-728-5187 Sister Nancy Heney presents a 35 years of service award to 
information@awccu.com Sister Sharon Broadbent and a 20 years of service award to 
Sister Barb Seamens. 
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Flag Raising 
At Union Hall 


Leadership and members 
of Local 222 raised a 

flag at the Union Hall 
recently to recognize the 
International Day against 
Homophobia, Transphobia 
and Biphobia. 


Photo by Eileen Corbet 


Celebrating 


Attersley Tire 


Est. 1960 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing. 


GUARANTEED 


i V4 
Wo 


y - mes a “ . 
ok see Vhs > + _ eo > 
et % - > 


Exclusive pricing for all UNIFOR members! 
; Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 


UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Port Perry Oshawa Peterborough 
905-985-1444 905-404-8473 705-876-1144 
or join us on the web at: 


www.attersieytire.com 


Friendly Affordable 
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Unifor Local 222 
Retirees 


Timing Important 
When Planning 

Your GM Retirement Our Best Wishes go out to the latest group 
of Unifor Local 222 retirees. 


IT'S VERY IMPORTANT FOR 

dveryone-ia. keen. in. iid Good luck to each and every one of you. 
the timing for the payment We wish you all the best 

of the Enhanced Retirement in your future endeavours. 
Incentive of Option #1: Pro- 

duction $130,000 + $10,000 Unit And 


Years of — Retirement 
vehicle voucher; Skilled Trades Glen Tim Name 


: 2 Department Service Date 
$150,000 + $10,000 vehicle Grill Bailey Doug Clarke Lear Whitby 17.0 May 2019 
voucher. Pesce poems Mark Kashul Lear Whitby 32.0 May 2019 
Special Note: These mon- Representative Debbie Magee Armada 17.0 May 2019 


ies will come one full month following the date that you Gord Sheridan Lear Whitby 24.0 May 2019 


retire. For example, if you are going to retire on October 
1, 2019, if you are taking an RSP, GM mails a cheque via 
Canada Post to your designated financial institution on Nov- 
ember 1, 2019. If you are taking cash, it will be deposited 
to your account one month after; for example, if you retire 
on December 1, 2019, the funds will be deposited to your 
account on January 1, 2020. 

In the case of those going on Dec. 1, 2019 you will be 
allowed to put the monies in your 2020 RSP. If you are plan- 
ning to defer any of the incentive money, it will come in cash. 

Please pay attention to the fact it will come in cash and 
you will be taxed appropriately. 

Thanks to everyone for all their patience. The volume of 
calls have, needless to say, skyrocketed. 

We hope everyone can enjoy their summer vacation 
despite our circumstances. We'd like to thank Greg Moffatt 
and the Shop Committee for being able to go above and 
beyond the language of our collective agreement. 

There will be more information forthcoming by way of in- 
plant leaflets, which will also be posted on the Local's website. 

Glen can be reached at 905-644-3642 or email glen. 
grill@gm.com and Tim is at 905-644-6342 or email tim. 
bailey@gm.com. 

In Solidarity. 


Crown MAINTENANCE nc. 
Sales & Sewice Siace 1998 


Factory Authorized Service Centre 


‘TORO. | STIHL| Ariens ME GT 


HONDA _<&. cu campos. 


\USFELD. 


ENGINES . 
VIKARCHER <LAWwNsoY, | CRAFTSMAN 


Parts, Sales and Service To All Makes 
1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 
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GM Members need to be aware that when you use 
the online retirement process, the Union is not cop- 
ied by the GM Canada Benefits Centre. The Union is 
not aware you have retired. Without a copy of your 
papers, the Local is unable to provide documentation 
support to yourself or your family in the future. 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Available 


LifeWorks is a full-service employee assistance program and 
work-life/wellness resource that provides confidential 
consultations, counselling, community referral and online 
access to hundreds of articles. 


Members and their families can contact LifeWorks at any time 
to speak with a specialist by calling 1-877-207-8833 
or they can access resources online at: 


login.lifeworks.com 
Password: lifeworks 


) LifeWorks 


Username: gmoshawa 


Lakerid 
Health 4 


COMMUNITY PAGE 


Personal Counselling Lung cancer screening 


People who are ages 55 to 74 and 
have smoked cigarettes daily for 
at least 20 years 

(not necessarily consecutive) may 
be eligible for lung cancer 
screening at Lakeridge Health in 
Oshawa. 


If you meet this criteria, please 
contact Lakeridge Health, at 
905-576-8711 x4449, to schedule 
a telephone assessment to 
determine your eligibility or visit 
Hrlung.ca 


Central East 
@ Regional Cancer Program 


VOLUNTEERS NEEDED! 


@ TIT 


Habitat 


for Humanity 


Durham 


Drivers 
Wanted 


The Whitby Seniors’ 


Information Durham 


Website 


The United Way of 
Durham Region coordinates 
volunteer opportunities at 
many area agencies. 
Check out the 
Information Durham website 
at www.informdurham.com 
and click on 
‘Find a Volunteer 
Opportunity’ 
or call 905-434-4636. 


Habitat For 
Humanity Durham 


If you are interested in 
volunteering, whether on 
a build, in the ReStore, 
administratively, or at an event, 
please visit habitatdurham. 
com/volunteer for more 
information. Play a significant 
role in building a stronger 
community. Your assistance 
is needed and greatly 
appreciated. 


Activity Centre is 
currently looking for 
volunteer van drivers. 

Hours range from 


7:00 a.m. to 11:00 p.m. 


Monday to Friday. 
They would gladly 
welcome Local 222 
members, especially 
if they are retired, 
to become involved. 
Please call 
905-668-1424 
for more details. 


B)ISTRESS 


Meals 
On Wheels 
Drivers 


Community Care Durham is 
always looking for volunteers 
to drive for Meals on Wheels, 

provide friendly visits, or to 

transport people around. 
Call them at 
905-430-5613 or visit 
communitycaredurham.on.ca 


KidsHelpPhone.ca 
1800 668 6868 
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4 DMHS 
fy 
Y Durham Mental Health Services 


Are you or someone you know 
in crisis now? 
24-hour telephone support line: 
905-666-0483 
or 1-800-742-1890 


Goin 


“helping those in distress to cope...” 


24/7 Distress Helpline: 
905-430-2522 
or 1-800-452-0688 


O uniror 


Kids Help Phone 


24/7 phone and 
online counselling available at: 


1-800-668-6868 
or KidsHelpPhone.ca 
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Current Coverage Provided By asrTrust 
(General Motors Retiree Benefit Trust) 


JUNE 2019 


Prescription Drugs 


Reimbursement 

@ 80 per cent of eligible expenses 

™ 100 per cent after you incur $500 in out-of-pocket 
expenses (combined personal and family) each year 

™ coverage limited to: the cost of the lowest-priced gen- 
eric drug (or brand name drug if lower); drugs listed on 
the “Controlled Drug Formulary” or by Special Author- 
ization 

Dispensing Fees (charged by the pharmacist to fill your 
prescription) 

@ 80 per cent of the actual dispensing fee, to a maximum of 
$7 per prescription 

Note: your retiree drug plan is designed to supplement the 
government-paid benefits available to you. 

In Ontario, registration is automatic when you turn age 
65. In some other provinces, including Quebec, you must 
register for coverage under your provincial government plan 
once you turn age 65. Until this provincial registration is 
complete, your drug claims under the asrTrust program may 
be withheld. 


Mike 
Rafuse 


Service 
Representative 


Don Rob 
Thompson Romano 


Service 
Representative & 
Executive Board 
Ist Vice President 


Barry 
Grills 


GM Insurance 
Representative & 
Executive Board 
Trustee 


Service 
Representative 


Dental Care 


Maximum Benefit: $1,500 per person each benefit year 
(October 1-September 30) for basic services, crowns and 
major services combined 

Fee Guide: Three year lag effective January 1, 2013 

Basic Services: 80 per cent of eligible dental expenses 

Crowns: 50 per cent of eligible expenses 

Major Services: 50 per cent of eligible expenses 


OPTOMETRIS 


OSHAWA - 905-576-5444 


375 Bond Street West, Oshawa, Ontario L1J 8A2 


HOURS OF OPERATION: 
Monday - Thursday: 9:00 am - 6:00 pm 
Friday: 9:00 am - 2:00 pm 


Orthodontic: NA 
Standard Implantology: 50 per cent of eligible expenses 


Vision Care 


Reimbursement 

= 80 per cent for routine eye exams up to $120 every 24 
months Cif your provincial health care plan excludes cover- 
age) 

H 80 per cent of eligible expenses to a maximum of $350 
for: all types of lenses and frames per person, every 24 
months; laser eye surgery (limited to one course of treat- 
ment - both eyes - per person, per lifetime) 


Paramedical Services 


Reimbursement/Maximum 
@ 80 per cent of eligible expenses to an annual maximum 
of $300 for all paramedical services combined, which 
CURRENT COVERAGE PROVIDED BY ASRTRUST 


(GENERAL MOTORS RETIREE BENEFIT TRUST) 
continues on page 24 


DR. PELLEGRINO 
& ASSOCIATES 


WHITBY - 905-668-4479 


413 Dundas Street East, Unit #2, Whitby, Ontario LIN 2J2 


HOURS OF OPERATION: 
Monday: 9:00 am - 5:00 pm_ ¢ Tuesday: 9:00 am - 7:00 pm 
Wednesday: 9:00 am - 5:00 pm ¢ Thursday: 9:00 am - 5:00 pm 
Friday: 9:00 am - 1:00 pm 


~ NEW PATIENTS WELCOME ~ 


BOND OPTICA 


HOURS OF OPERATION: 

Monday - Wednesday - 9:00 am - 6:00 pm 

Thursday: 9:00 am - 7:00 pm 
Friday: 9:00 am - 2:00 pm 


O uniror 


905-579-6411 


375 Bond Street West, Oshawa 


(Between Park & Stevenson) 


www.pellegrinoeyecare.ca 


"SD Mw G™ WB versace oot Po 


MICHAEL KORS 
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Current Coverage 
Provided By asrTrust 
(General Motors 
Retiree Benefit Trust) 


Continued From Page 23 


includes the following additional service providers: diet- 
ician, acupuncturist, physiotherapist, osteopath 


Health Supplies and Services 


Reimbursement 

= 90 per cent of eligible supplies, appliances and durable 
medical equipment 
Subject to plan limits and restrictions 
Custom-made Orthotics 

m™ Two pairs every 36 months to a maximum of $400 (one 
pair to a maximum of $325) 

m@ Through a preferred provider (contact Green Shield Can- 
ada for a list of providers) 
Audio (Hearing Aids) 
Reimbursement 

H 80 per cent of eligible expenses (to a maximum of $1,500 


N 
a ~ 
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per ear every 36 months) for hearing aids 

Repairs are included in the maximum outlined above 
Long Term Care 

Reimbursement (per month) 

Benefit limit depends on the year that care began 


@ Up to $800 per month for claims that begin on or after 


April 1, 2012 

Out-Of-Province/Country - Emergency & Length of Stay 
Reimbursement 

100 per cent above provincial coverage for out-of-prov- 
ince/country hospital, surgical and medical expenses, less 
amounts paid by your provincial health plan 

Limitations 

30 day trip limit 

Option to buy trip extensions 

You will have 60 days from date of retirement to opt for 
trip extensions. 

You will receive information from Green Shield Canada in 
the mail shortly after your retirement date. 

asrTrust Plan Premiums (per month)\Premium Cost 


Increases 1.5 per cent Per Year (every January) 


As of January 1, 2019 Based on Ontario Residency 
Up to age 65: $45.62/month 

Age 65 and above: $22.82/month 

Surviving Spouse: $22.82 


OSHAWA 


SOLUTIONS 


Not using your CPAP? Struggling? 
Is your CPAP Mask Uncomfortable? 
When was the last time your CPAP unit was checked? 


Our licensed or registered health care professionals will check your pressure 
setting, discuss your therapy, and address your specific needs. 


The Oshawa Clinic, 
Physiotherapy Building 
29 Charles Street, Oshawa, 
ON L1H 4X5 
(905) 436-1773 


The Taunton Health Centre, 
Main Floor 
1290 Keith Ross Drive, 
Oshawa, ON L1J 8P5 
(905) 436-1778 


The Courtice Health Centre , 
Main Floor 
East Entrance 1450 Durham 
Regional Hwy 2 Courtice, ON 
LiE 3C3 
(905) 433-1774 


We ensure you are cared for by a health care professional. Our customer service 
representative is on hand to work with you and bill Green Shield directly. 


PARKING REIMBURSED 


Connect with us on Social Media 
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Registered Green Shield provider 
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Alcoholism Can Respond Successfully 


To Early Treatment 


ALCOHOLISM IS THE MOST SEVERE FORM OF ALCOHOL 
abuse and involves the inability to manage drinking habits. It is 
also commonly referred to as alcohol use disorder. Alcohol use 
disorder is organized into three categories: mild, moderate and 
severe. If left untreated, any type of alcohol abuse can spiral out 
of control. 

Individuals struggling with alcoholism often feel as though they 
cannot function normally without alcohol. This can lead to a wide 


Unifor/GM 
Substance Abuse Rep 


When you decide you need help, 
and want a referral for counselling, 
please call your Unifor/GM 
Substance Abuse Representative Tim Fallis: 
office: 905-644-3723 @ cell: 905-426-0002 


Tim can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


et 
Lee 


Telephone: 905.721.3589 


JUNE 2019 
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By 
range of issues and impact professional Tim Fallis 
goals, personal matters, relationships — Unifor/6M 


. 7 Substance Abuse 
and overall health. Over time, the serious __ Representative 
side effects of consistent alcohol abuse 


can worsen and produce damaging complications. 


Warning Signs Of Alcoholism 


Sometimes the warning signs of alcohol abuse are very notice- 
able. Other times, they can take longer to surface. When alcohol 
addiction is discovered in its early stages, the chance for a suc- 
cessful recovery increases significantly. 

Common signs of alcoholism include: 

Being unable to control alcohol consumption 

Craving alcohol when you're not drinking 

Putting alcohol above personal responsibilities 

Feeling the need to keep drinking more 

Spending a substantial amount of money on alcohol 
Behaving differently after drinking 

If you feel as though your alcohol consumption is taking a 
toll on your life, it's important to find treatment options. Seek- 
ing help for alcoholism sooner rather than later gets you back 
on track to living a healthy, fulfilling life. Alcohol abuse is treat- 
able. 


Reasons Why People Drink 


Relieve stress-relying on alcohol to reduce daily life stressors 
can impact the likelihood of developing alcoholism. Since alco- 
hol is a depressant and a sedative, drinking produces feelings 
of pleasure. However, frequent drinking builds tolerance, requir- 
ing you to consume more alcohol in order to achieve the same 
effects. 

Feel good: Consuming alcohol can provide some people a 
break from reality. It offers a sense of relief from underlying 
issues your mind may be trying to escape from. However, con- 
tinual alcohol use to get through the day or week can turn into 
a serious drinking problem. 


ALCOHOLISM CAN RESPOND SUCCESSFULLY 
TO EARLY TREATMENT 


continues on page 26 


Unifor Co-Operating Lawyers 


Port Hope and Cobourg 


Allan McCracken 
Prashant Talpade 
Holden Agnew-Pople 


Port Hope (905) 885-2451 
Cobourg (905) 376-3193 
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Alcoholism Can 
Respond Successfully 
To Early Treatment 


Continued From Page 25 
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Cope with loss: Losing a family member or friend can take 
a toll on you emotionally, physically and mentally. Alcohol 
can ease the grief you are feeling and is used to get through 
difficult times. Depending on alcohol, even temporarily, can 
spiral into a drinking problem. 

Overcome anxiety: Some people are naturally anxious, 
causing them to perpetually worry. Drinking lowers an indi- 
vidual’s inhibitions and makes them more comfortable in 
social situations. Over time though, this can lead to addictive 
behaviours. 


Treatment For Alcoholism 


PAGE 26 


Choosing to seek help for an alcohol addiction is one of the 
biggest decisions you will face. Alcohol treatment is broken 
into three sections, consisting of: 

1. Detoxification: This phase should be completed with the 
help of medical professionals due to the potential for ser- 
ious, uncomfortable withdrawal symptoms. Many times, 


WE DO THAT T00. 


Give your bathroom a fresh look. Durham Medical has 


a large selection of unique designs to enhance your 
safety and independence. From grab bars and support 
rails, to specialty bath or toilet seats and commodes. 


Fitting your bathroom and lifestyle perfectly. 
Like us on facebook. 


242 King Street East, Oshawa D URHAM 
905-728-1112 | www.durhammedical.ca & MED I C AL 
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individuals are given a medication to help alleviate the 
painful side effects of a withdrawal. 
Rehabilitation: In-patient rehabs are intensive treatment 
programs that require you to check into a facility for a cer- 
tain period of time, usually 30, 60 or 90 days. Outpatient 
rehab allows individuals to participate in a recovery pro- 
gram while continuing with their daily life. Talk with your 
doctor about treatment options to determine which form 
of recovery will best fit your needs. 
Maintenance: The recovery process doesn't end with the 
completion of rehab. Long-term sobriety requires ongoing 
therapy and may entail support groups, counseling and 
other recovery resources. These will make sure you main- 
tain sobriety and continue on a happy, healthy path for 
months and years to come. 
Reference: National Institute on Alcohol Abuse and Alcoholism. 
If you are a GM member and you decide you need help, 
please call your Unifor/GM Substance Abuse Representative 
Tim Fallis at 905-426-0002. All inquiries are confidential. 
For workplaces other than General Motors, please talk to 
your Employee Assistance Program Representative or Human 
Resources representative. To find assessment and treatment 
services in your community, call the Drug and Alcohol Help- 
line at 1-800-565-8603.% 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 
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Two locations for your convenience... 


HEARING HEARING 


C entre 


905 °438°0111 905 *623* 6500 


160 Stevenson Rd. S. - OSHAWA 127 King St. E.- BOWMANVILLE 
www.NovaHearingService.ca www.BeethovenHearing.ca 


See 


With Audiologist Jamie LeGassie! 


v Complimentary Hearing Assessments vY Phone &TV Adapters 
Y Discreet & Rechargeable Hearing Aids v Batteries & Repairs 
Y Risk-Free, Full Refund Trial Periods Y Tinnitus Therapy 

Y Direct Billing to Insurances v Wax Removal 
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Men Can ‘Walk A Mile’ On July 20 In Support Of 
Ending Domestic Violence 


AFTER A LONG WINTER | HOPE WE 
can finally say it's over! With the warmer 
weather coming, it’s time for Durham's 
annual men's walk to end domestic vio- 
lence. 

Durham's men will “walk a mile in her 
shoes” to prove they will not stand for it. 
This year the walk will be held on July 20 
during Summerfest in downtown Bow- 
manville. 

| hope to see you all there. We'll get 
information out to let everyone know 
how they can be part of this great event. 

With the International Women's Day 
Social and Lunch being so successful, the 
Unifor Local 222 Women's Committee 
has been able to donate to more charities 
this year. We are so thankful to be part of 
giving back to our communities’ women’s 
shelters and other deserving charities. 

The Grandview Children’s Centre took 
us on a tour of their Oshawa facility to 
learn about the programs and services 
they offer. There are so many incredible 
programs in place to meet the individual 
needs of the children in our commun- 
ity. They serve over 6,000 children with 
physical, communication and develop- 
mental needs each year. There will be a 
much needed, large, new facility in Ajax 
coming in 2020 to support the needs of 
our children. 

Durham Outlook for the Needy oper- 
ates a kitchen 365 days a year. There are 
45 organizations receiving food deliv- 
ery and 5,000 meals served per year in 
our community. They are looking for a 
new building. They have outgrown their 
current facility and require better access- 


OPTOMETRY 


directly submitted by our office. 


We offer a variety of services including glasses, contact lenses, laser surgery co- 
management, pediatric eye care, digital retinal photography, glaucoma testing, as 


well as prescribing medications. 


ibility as this is a struggle at their current 
location. 

Both are extremely deserving charities. 

| encourage you all to do a little 
research in your own community, see 
where there’s the most need, be the 
change you want to see in the world! Be 
kind to one another! 

This will be our last article before sum- 


Isabel Pereira 


Unifor Local 222 
Women's Committee Treasurer 


mer break, so | want to wish everyone a 
fantastic summer enjoying time with 
your family and friends. And remember 
to play safe and have fun! 

In Solidarity. 


7m Grandview 
’ Balleve Campaign} 


Grandview Kids 


| $1000.00 | 


Oue Thouraud Dollars 


The winner of the 50/50 draw at the Women's Day Luncheon, Penny Elson (second 
from the right), chose Grandview Kids as the charity to receive the donation. The 
Women's Committee topped up the amount to $1,000 and Kyla Quilty-Piccott, 
Isabel Pereira and Penny made the presentation to the Grandview Children's Centre. 


Dr. Michael Bryant’s office has re-branded! 
New patients and walk-ins 
are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), and contact lenses are 


Mt, 
For information or to book an appointment, please call or stop by our office: 
Mondays-Wednesdays 9 am-5 pm ¢ Thursdays 10 am-7 pm Friday 9 am-2 pm 


10-500 King St. W., Oshawa 
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905-434-EYES (3937) 
O uniror 


www.eyeseeoptometry.ca 
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Unifor Helping To Educate Young Workers 
On Rights On The Job 


HELLO SISTERS AND BROTHERS! AS 
school is set to let out at the end of the 
month, I’m excited to mention that the 
Unifor Local 222 Education Committee 
has made inroads with our OSSTF col- 
leagues about going into some of our 
high schools in the area and teaching 
students the importance of health and 
safety and what their rights are on the 
job. As of this writing, we're still in con- 
versation but I’m positive that we will 
be successful in reaching a class or two 
before the end of this school year. 
When | gave my keynote speech in 
April at the Day of Mourning, | raised 
awareness that one-third of deaths or 
injuries in the workplace involve young 
workers. While there are misconcep- 
tions that young workers are more 
concerned about their paycheques, 
it's quite often young workers simply 


TD Insurance 


Meloche Monnex 


An exciting benefit 
for you as a Unifor 


don't know what their rights are on the 
job. Now, employers don't even need 
to post what your rights are in the 
workplace like they had to previously, 
thanks to the gutting of the labour laws 
by Doug Ford, trying to eliminate “red 
tape” to make “Ontario Open For Busi- 
ness.” 

It's important for young workers to 
know they have three basic rights at 
work: 

1. The right to know, or the right to be 
informed about, actual and poten- 
tial dangers in the workplace. 

The right to participate in the work- 
place health and safety activities 
through the Health and Safety Com- 
mittee (HSC) or as a worker health 
and safety representative, and 

The most important right, the right 
to refuse unsafe work. 


Mike Mutimer 


Unifor Local 222 
Education Committee Member 


In Ontario, you have the legal right 
to refuse unsafe work under Section 
43(3) of the Occupational Health and 
Safety Act. At any point, if you believe 
that the equipment or workplace condi- 
tions could endanger you or someone's 
safety, you have the right to refuse that 
unsafe work. 

It is important to note that 
you cannot be threatened, dis- 
missed, disciplined, intimidated or 
coerced for refusing unsafe work. 
Remember to be safe in anything you 
do. Most of all, have fun. 

In Solidarity. 


Take advantage of your member 
and retiree privileges. 


You have access to the TD Insurance Meloche Monnex 
program. This means you can get preferred insurance 
rates on a wide range of home, condo, renter’s and car 
coverage that can be customized for your needs. 


Local 222 member 
or retiree. 


For over 65 years, TD Insurance has been helping 
Canadians find quality insurance solutions. 


Feel confident your coverage fits your needs. 
Get a quote now. 


Recommended by 


U, 


UNIFOR 


Local222 


You save with preferred 
insurance rates. 
HOME | CAR | CONDO 


> Get a quote and see how much you could save! 
Call 1-866-296-0888 or go to tdinsurance.com/uniforlocal222 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. 
in Quebec and by TD Insurance Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, 12th Floor, Montréal, Québec 2P 1B6. Due to provincial legislation, 


our car and recreational insurance program is not offered in British Columbia, Manitoba or Saskatchewan. All trade-marks are the property of their respective owners. 
® The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 


O uniror 
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Successful Public Forum 
April 25 


THE UNIFOR LOCAL 222 POL- 
itical Action Committee was 
co-sponsor of a very success- 
ful public forum on April 25 
with the Durham Region Labour 
Council and the Canadian Union 
of Postal Workers (CUPW). The forum brought together an 
energized group of labour activists, community leaders and 
environmentalists. 

One of the speakers was Mike Palecek, CUPW President, who 
talked about the Delivering Community Power campaign, which 
looks at Canada’s Post's potential role in addressing climate 
change. 

He wants to see Canada Post move to electric vehicles and 
said he would like to see the same sort of production mobil- 
ization that Canada undertook during the Second World War 
happen today, to address climate change starting with electric 
vehicle production at the Oshawa plant. 

“What we're saying today is if you can do this to fight a war, 
then surely to god you can do this to save this planet.” 

Palecek said there was a synergy between delivering the Com- 
munity Power Campaign and the nationalization of GM through 
the production of electric vehicles for Canada Post's fleet. 


Tony Leah 


Unifor Local 222 
Political Action 
Committee 
Chairperson 


- , 


Oshawa Green New Deal 


A grievance resolve has been reached that means GM will 
maintain 300 jobs in Oshawa, centred in the Stamping Plant, 
growing to a projected 500 jobs after three years. 

Bold government action to preserve jobs and manufacturing 
capacity in Oshawa is what we need. Public ownership could 
repurpose the GM complex in Oshawa to build electric vehicles 
for the Post Office and other public bodies and to manufacture 
products needed for renewable energy technologies. This would 
accomplish two crucial goals - the provision of good, unionized 
jobs for our community, and the dramatic action we need to 
confront the climate emergency. 

Unifor Local 222 has sent a resolution to the Unifor Constitu- 
tional Convention calling for Unifor to support and campaign for 
a Workers’ Green New Deal. 


Streetscooter: 
A German Post Office Success Story 


StreetScooter is an electric vehicle manufacturer located in 
Aachen, Germany. It began in 2010 as a research initiative at the 
RWTH Aachen University. In 2014 StreetScooter got orders for 
electric vehicles from the city council of Aachen and the local 
savings bank. That year, StreetScooter was acquired by Deutsche 
Post DHL Group, the German Post Office. In 2016 Deutsche 
Post announced that StreetScooter would manufacture electric 
replacement vehicles for their entire fleet of 70,000 vehicles. 
They are now getting orders from other customers, including in 
the UK, and developing electric bicycles and tricycles for Swiss 
Post. 
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Union Visits 


For those in Lakeridge Health Oshawa 
only: Anyone wishing a visit by the 
Retirees’ Sick & Visiting Committee 

should call the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired members 
of Unifor Local 222. 


Amplifon is a global leader in 
hearing healthcare, with more 
than 65 years of experience. 
Our hearing experts have 
developed a deep 
understanding of how to 

care for the needs of the 

new generation. 


= 1 


Buy One Get One 


cs JO “OFF | 
: premier hearing | 
: technology! 


On the second aid. 


Quote SUMMER 13 for redemption 


“Terms and cor ler ¥ 
mod 
purehetse, th 


Book a complimentary 
hearing test today! 


Come see us at: 
Courtice 905.721.4058 
Oshawa 905.721.3536 
Oshawa Taunton 
905.721.4969 

Whitby 905.493.8005 


Now offering copay 
and direct billing at 
your local clinic. 


Visit www.amplifon.com/ca 


aamplifon 
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May 24 Weekend Started With 
A Perfect Day For Golf 


YOUR UNIFOR LOCAL 222 RECREA- 
tion Committee held its annual Spring 
Four-Person Scramble at Bowmanville 
Golf Course on May 17. This year our 
attendance jumped to over 135 golfers, 
which was an amazing turnout. 

Our prize table was filled with excel- 
lent prizes as always, including a 40” 
flatscreen TV, two mountain bikes, 
Google Home minis, portable barbe- 
cues, large tool sets, fishing rods and a 
couple of hockey jerseys. 

| would like to thank all our sponsors, 
without your donations our prize table 
would be just ordinary: Unifor Local 
222, Colin James & Dale Millson; Uni- 
for Local 222 Retired Workers Chapter; 
Canadian Tire Gibb St., Jimmy & Lisa; 
Tinkham Inc., Dale Tinkham; Hear- 
ingLife, Nicole; Sun Life, Beata & Tanya; 
Golfer's Green, Lorraine. Thank you all 
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NOW SERVING YOUR COMMUNITY! 


Call today to book your FREE Caring Consult 


1-866-571-9997 
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for helping make our tournament so 
successful. 

| would also like to thank our volun- 
teers who helped out with registration, 
Jim Wheeler, Jennifer Akkerman and 
Frances Berney. Keep your eyes peeled 
for our Fall Four-Person Scramble! 


South Eastern Ontario 
Recreation Council 


The National Golf Qualifier will be 
held on June 2 at Wolf Run Golf Course 
in Janetville. Entry fee is $100 per 
golfer, which includes green fee, cart, 
dinner and giveaways. Applications are 
available at the Union Hall and online at 
www.local222.ca. 

This year's National Four-Person 
Scramble will be hosted by your 
SEORC. The tournament will be held 
at Glen Cedars Golf Club in Claremont 


Steve Hunter 


Unifor Local 222 
Recreation Committee 
Chairperson 


on Sept. 14, shotgun start 12:30 p.m. 
Entry fee is $500 per team, which 
includes green fee, cart, dinner, prizes 
for all and all Par Threes closest-to-pin 
for women and men. This tournament 
is limited to the first 36 teams (144 
paid golfers). Entry deadline is no later 
than Aug. 30, 2019. All players must 
be Unifor members. 

We have arranged for a_prac- 
tice round on Sept. 13 for $50 which 
includes HST and a cart, available any 
time after 11 a.m. Deadline to reserve 
your practice round is Sept. 1. Call 
Spencer Gray directly at Glen Cedars 
at 905-619-4603 to book your prac- 
tice round. 


Your mammogram could be 


your lifesaver! 


 uniror 
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Cancer screening sees what you can't Cf Colorectal 


Women 50 to 74 should have a mammogram 


every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Central East 
(@@@ Regional Cancer Program 


Speak to your healthcare provider 
about cancer screening today! 
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hearing test? cscs 


Proud to serve, 

for over 20 years, the 
needs of Unifor members 
in Durham, Clarington 
and Northumberland. 


)) Free years supply 
of batteries with 
purchase of hearing aids 


Consultations 

and hearing tests with 
registered Audiologist 
Nav Balsara MS, licensed 
Hearing Instrument 
Specialists. 


. > 
Locations 


Professional Hearing Services of Ajax 
Unit 106 - 601 Harwood Ave South, 
Ajax, ON L1S 2J5 

905-428-7555 


ProfessionalHearingServices.ca 


Bowmanville Hearing Services Ltd. 

Unit 1103A - 222 King Street East, Professional Hearing Services of Whitby 
Bowmanville, ON L1C 1P6 Unit 405 - 220 Dundas St. West, 
905-623-1994 Whitby, ON L1N 8M7 


. , ; 905-666-8000 
Professional Hearing Services 


of Scarborough Professional Hearing Services of Newcastle 
Unit 317A - 1371 Neilson Road, 300 King Ave East, 

Scarborough, ON M1B 4Z8 Newcastle, ON L1B 1J8 

416-286-9800 905-987-5252 
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Wrapping Up The Ten Pin Bowling Season 


THE 2018-19 TRUCK PLANT 10-PIN BOWLING LEAGUE CAME 
to an end on May 4 at the annual two-shift banquet held at the 
Unifor Local 222 Union Hall. As usual, the Unifor Family Aux- 
iliary put on a fabulous meal, hot and very tasty! After the meal, 
all the awards were handed out. 

“The Dreamers” (Eleanor North, Mac Beck, Andy Tenant, Rick 
Gates, Trevor Sharp) came away with the championship hon- 
ours, while the “Almost There” club (Teresa Hayes, Cara Taylor, 
Harry Taylor, Dianne Taylor, Ryan Taylor) captured the consola- 
tion prize. 

Women's high average went to Kayla Ghersini (220) and Rick 
Jeffrey was the men’s winner (192). 

Women's high single, with a 221, was Elaine Howatt. Larry 
Adams tossed a high 277. 

Women's high triple (537) went to Eleanor North and Ryan 
Taylor tossed the only 700+ triple by a man in our league, (that 
| can remember) (701). 

Kathy Jeffrey's 203 + 79 hdcp (282) earned her women’s high 
single w/hdcp. Believe it or not, yours truly threw a 246 + 62 
hdcp (308), in one of my very few unconscious moments to take 
the men’s high single w/hdcp. 

Teresa Hayes took women’s high triple w/hdcp (478 + 261 
hdcp - 739) and Frank Law's (568 + 201 hdcp - 769) gained him 
men’s high triple w/hdcp. 

Our own Paulette Wanamaker was the most improved rookie, 
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gaining five pins over the sea- 
son. Sharon French gained four f \ 
pins over last season, and Bruce ‘5 
(Santa) Bloomfield 11 pins, to = 
win women’s and men's most 
improved respectively. 

Now, for the fun things, like 
the five-pin trophy for most whiffs in a season. It was another 
close contest with Paul Wannamaker ending up with 16, fol- 
lowed by Bruce Bloomfield with 18, but “old faithful,” Terry Boyd 
whiffed on one the last night of the playoffs to walk away with it 
again this season (19)! The $206 was divided up between four 
winners of the five pin pot (Trevor Sharp, Terry Boyd, Gary Jef- 
frey and Paulette Wannamaker). See Terry, it pays to whiff on 
a few! 

As reported in last month's issue, Cal McComish won the 
“Kemper Trophy,” being the last person to clean out the gutter 
dust bunnies, twice in one frame. 

It's my personal opinion that the most sportsman-like trophy, 
voted on by your peers, combining good sportsmanship and 
skill, ranks at the very top of all the awards given. Congratula- 
tions go to this year’s winner, Don MacKinnon! 

That's it for now. Hope everyone has a good summer. See you 
on Sept. 5. 


Carl Kemp 


Shift #1 Truck Plant 
Ten Pin Bowling 


BRECKLES 


INSURANCE BROKERS 
WATERLOO 


1-877-229-4677 
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FOR SALE 


Cargo mat for GMC Acadia, years 2017, 
2018, 2019. Call: 905-377-9434 


Rainbow vacuum filter, Queen vacuum, 
Dewalt sliding mitre saw, steel vehicle 
ramps, wooden ladder, truck bed ramps, 
compressor, microwave oven. Call: 289- 
240-5576 


Antique cradle $50, vertical blinds, 10’ x 
85 1/2”, 45” x 85 1/2”, white linen finish 
$50 for both, free large christmas tree 
with attached lights. Call: 905-725-8250 


4 snow tires, 215/60R16, steel wheels, 
$100, dining table 6 chairs, 44 x 72, plus 
2 extensions, $300, 20’ ladder, $25. Call: 
289-240-2419 


All household contents, moving, all fur- 
niture, clothing, bedding, dishes, patio 
furniture, tractor etc., excellent condition. 
Call: 905-983-9602 


Electric chain saw, hedge trimmer, rout- 
er and table and bits, mitre saw, Retro 
round rocking chairs corn cannon garden 
hose. Call: 289-240-5576 


Four 245/45/R18 wheels from 2018 
Chev Malibu, less than 6 months old, 
rims are aluminum, asking $1200. Call: 
905-439-2306 


Suzuki Burgman 650cc Executive, excel- 
lent condition, price $5000. Call: 905- 
576-1654 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


Chrysler 400 engine rebuilt, never fired, 
$1900. Call: 705-439-1513 


French doors, 32 x 80, freezer 5 cu. ft., 
bandsaw and bench, plywood slab 90” x 
36” x 1”, more tools. Call: 905-440-4814 


2 ct. sapphire ring 50 billiant cut dia- 
mond, engagement ring 0.68 diamond, 
massage foot spa, 1 table saw, 3 new 
suitcases. Call: 905-723-6841 

Wheel chair ramp, 5 ‘ 28”, suitcase style, 
excellent condition, $350. Call: 905-683- 
4177 


Women’s bicycle, excellent condition, 
$65, chandelier $60. Call: 905-728-5705 


Women’s medium bike jacket, x-small 
fullface helmet, small leather chaps, ex- 
cellent condition, asking $100 for every- 
thing. Call: 905-576-5967 


Canary cage with floor stand, bath and 
food containers, box: egg gravel floor 
mulch, 3 lbs seed, 18”L, 11 1/4” W, 19”H, 
obo, $50. Call: 289-675-1032 


ATV 2011, 1284 miles, Can-Am, excel- 
lent condition, power steering, heated 
grips, winch, $5000. Call: 705-760-9117 


Buick Allure 2006, 99,000 km, red colour, 
tuned up, new battery, rear brakes done, 
2 Sears book shelves, beautiful, 6’ tall, 
$255 obo. Call: 905-240-1683 
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Hardwood dining table with leaf, 6 chairs 
with cushions, $150, 45 gallon aquarium 
with equipment and python for cleaning, 
$75. Call: 905-576-9925 


Chest freezer, 34”H x 43’W, excellent 
working condition, $150 obo, super 
single electric bed, $600 obo. Call: 905- 
579-8731 


Collection of elephants, approx. 100, 
make offer, dog crate, 18 x 24, $25, dog 
carriage bed, $25. Call: 905-419-2899 


Woven blanket, multicolour, 80x100, 
asking $80, white wool blanket, 95 x 
48, $95, almost new beige carpet, 8x5 
ft, $50, wood desk, 45”x24”, 2 drawers. 
Call: 905-723-9636 


Two Sunbeam tower air purifiers, 9423 
Visipure models, Hepa filters, 3 speeds, 
good condition, $30 a piece. Call: 905- 
433-4781 


Support The 
United Way 


U) UNIFOR 
Local222 
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2011 house trailer, 21’, sleeps 6, excel- 
lent condition, hitch, complete, walker 
chair, chain saw, gas, 16”, electric 16” 
table saw, Delta stand. Call: 905-725- 
8343 


WANTED 


Older Gibson or Fender guitar or amp, 
working or not, have cash and will pick 
up. Call: 905-576-0060 
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DEADLINE FOR THE 
SEPTEMBER 2019 
ISSUE IS 
FRIDAY, AUGUST 16 
AT 4 P.M. 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


| the a 

\|OshaWORKER classifieds 

| PLEASE PRINT YOUR AD BELOW: | 
| | 
| 1. 2Z: 3. 4. 5. | 
I 6, 7. 8. 9, 10. | 
| | 
j it. ea 12: 14. 15, | 
| 16. 17. 18. 19. 20. | 
| Phone #: Name: Serial #: | 
| Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; | 
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BLACK PACK KODIAK EDITION 


5.3 V8, Z71, 22” Wheels, Running Boards, Mud Guards, 
All Weather Mats, Tonneau 
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| | ) CTsMC. ses 905 436 1500 
WILLIAM STE, ; mm ] §~—____ SERVICE 9054364990 
3 1 eer nk ME PARTS 905 723 8105 
boomer W } Qa t é Ve a z ta k Z S COLLISION 905723 2953 
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DIVISION ST. 


We're always open online at millsbuickgmc.com 


*All payments, add HST & Licensing. Finance OAC with $0 down. GM Programs subject to change; may affect stated prices. See Dealer for details. 
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UNIFOR FAMILY DAY 
Sunday, June 23, 2019 


Full Day at the park (9 a.m. - 10 p.m.) plus a buffet lunch! 
Arrive at the park earl 


9a.m.-10a.m. Exclusive UNIFOR NATIONAL hour on select rides 
to include: Behemoth Area, Yukon Striker Area & KidZville. 


Purchase your special event tickets at: 
www.canadaswonderland.com/uniforday 


$39.86 + HST Regular (adult) $35.86 + HST Junior/Senior 
Lunch time will ONLY be 11:30 a.m. - 12:30 p.m. 


For more information or questions please call Kimberley O'Neil at the Unifor National Office 
toll free at 1-800-268-5763 ext. 3772 or direct 416-495-3772. 


Live park Shows! SPLASH WORKS too! 


Canada's & Wonderland 
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